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Teamsters-Machinists Launch Joint Campaign 


LAUNCH BIG DRIVE—Bay Area Teamsters-Machinists 
Organizing Committee meet to plan major organizing move 
this coming month against Gerard Tire Service. From left, 
Teamsters Lou Riga of Local 576, Bill Parenti of Local 
665, Gerry Corniola of Local 78, Bruce Henricus of Lecal 


315, Denny Thomas of Local 78, Joint Council 7 Presi- 
dent Jack Goldberger; and Machinists Manuel Francis of 
Lodge 1546, Clinton Miller of Lodge 1101 (District Lodge 
No. 93), Gerard Hiner of Lodge 1305, Leland Stafford of 
Lodge 1414, and Bert Hennington of Lodge 1101. 


Four Teamster Locals and six 
Machinist Lodges have formed a 
joint organizing committee to tackle 
the tougher anti-union firms in the 
Bay Area. 

The group is called the Bay Area 
Automotive Teamsters - Machinists 
Organizing Committee. It is made 
up of Teamsters Local 78 in Oak- 
land, 315 in Martinez, 576 in San 
Jose, and 665 in San Francisco; and 
Machinists Lodges Nos. 190, 1101, 
1173, 1305, 1414, and 1546. 

Jerry Corniola, Local 78 vice 
president and business representa- 
tive, and Manuel E. Francis, Local 
Lodge No. 1546 business represen- 
tative, are committee co-chairmen. 
Lou Riga, Local 576 business repre- 
sentative, is secretary. 

Born of an idea tossed around 
last September, the joint organizing 
committee is now formally organiz- 
ed and has picked its first target: 
Gerard Tire Service, Inc., a com- 
pany formed in 1958 which has 
grown into a huge operation with a 
re-cap plant, tire warehouse and 
distribution center in Newark, and 
18 retail outlets around the Bay 
Area. 

Since its inception, Gerard Tire 
has successfully resisted all efforts 
by various individual unions to or- 
ganize its employees. 

Already, it has terminated an em- 
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Joint Council Number 7 | General Organizer’s 
Raises Per Capita by 10° 


Delegates to the last meeting of 
Joint Council 7 approved payment 
of an additional 10¢ per capita to 
the operating fund effective April. 

During deliberations on the in- 
crease, JC 7 Secretary-Treasurer 
Mark O’Reilly gave a brief run- 
down of the per capita situation. 

In 1969, O’Reilly reminded the 


The Affirmative Action Cannery Job 
Training Program of the Joint Commit- 
tee for Cannery Training Program, Inc., 
admits trainees of any race, color, na- 
tional or ethnic origin to all the rights, 
privileges, programs and activities gen- 
erally accorded or made available to 
trainees in the program. It does not 
discriminate on the basis of race, color, 
or national or ethnic origin in adminis- 
tration of its training policies, admis- 
sions policies, compensation, tuition 
refund program or other Joint Com- 
mittee-administered programs. 


delegates, the operating fund per 
capita was 21¢—a cent more than 
the new per capita if the proposed 
increase would be approved. 

Because the Joint Council was ac- 
cumulating a large reserve at the 
time, it was reduced to 10¢. In 
1973, 5¢ were re-appropriated to 
bring payment for economic and le- 
gal services to 15¢. 

In the light of recent expendi- 
tures which O’Reilly explained, it 
was deemed necessary to boost the 
operating fund revenue. 

The resolution, on motion by 
Chuck Mack and seconded by 
George Pedrin, as eventually ap- 
proved, amends Article XIII of the 
Joint Council By-Laws to read as 


follows: 
REVENUE 


Section 1. On or after April 1, 
1976, each Local Union affiliated 
with the Joint Council shall make 
a Per Capita monthly payment to 
the Joint Council in the following 
amount: 

Operating Fund. .........:c0.:2.-..- .20 

Legislative Service ................ .09 

Economic and Legal Service .15 

Totg] SS eee SA oe .44 

Said sum shall be paid not later 
than the 15th day of the month fol- 
lowing that for which it is due. 


COMMENT 


THOUGHTS ON TRUCKING 

As I mentioned last month in this 
column, the year, 1976, is a critical 
one for the Teamsters Union in that 
there are hundreds and hundreds 
of labor agreements to be nego- 
tiated, the foremost one being the 
“pace setter” in the giant Trucking 
Industry. 

The Trucking Industry negotia- 
tions can basically be termed a 
multi-employer and multi-union re- 
lationship on a national level. There 
are, of course, many differing opin- 
ions among Teamster officials and 
members on the subject of area- 
wide bargaining on such a large 
scale; and although it is not my in- 
tention at this time to decide which 
side of the argument is right or 
wrong, I thought it might be inter- 
esting to offer a few thoughts on 
the historical side of the question. 

Brief History 

Prior to the 1930s, the Trucking 
Industry was itself a localized in- 
dustry and as a result local unions 
pretty much “did their own thing” 
within the confines of their indi- 
vidual union jurisdictions. Never- 
theless, for control reasons and 
parity of working conditions for 
their members, these individual lo- 


By RUDY THAM 


cal unions did prefer dealing with 


employer associations to insure uni- 


formity in their union contracts. 
But the 1930s saw the Trucking In- 
dustry go through tremendous, far- 
reaching changes that necessitated 
a revision in traditional Teamster 
negotiating methods. 

The Highway Truckers had come 
to the fore and were competing 
with not only the railroad industry, 
but more importantly, the local area 
truckers. Bay Area Teamster Local 
Unions such as Local 85 and Local 
70 were at first reluctant te or- 
ganize these low paid trucking mav- 
ericks, but it soon became evident 
that the highway drivers were a 
menace to the high wage rates and 
working conditions of Bay Area 
Teamsters, especially Teamster Lo. 
cal 85 whose members enjoyed 
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The April meeting of Joint 
Council 7 will be held Tuesday, 
April 6, at 1269 Howard Street, 
San Francisco. 








Make Changes in Teamster Leadership 


Schoessling Is IBT Sec.-Treasurer 


Leadership changes in the Team- 
sters Union dominated proceedings 
of the International Union’s regu- 
lar quarterly meeting held late in 
January. 


e IBT Trustee Louis Peick of 
Chicago, Ill., to fill Schoessling’s 
vacancy on the board as vice pres- 
ident. 


e Jesse Carr, secretary-treasur- 


The Board unanimously approved‘; er of Teamster Local 959 in An- 


recommendations by General Presi- 
dent Frank E. Fitzsimmons result- 
ing in the following appointments: 


e Vice President Ray Schoessling 
of Chicago, Ill., to become General 
Secretary-Treasurer succeeding the 
retiring. Murray W. Miller. 


Bank, Labor Officials 
Meet About Problems 





Unless money flows more freely 
to contractors undertaking building 
projects, the scarcity of work will 
become more acute for construction 
employees. 

Seven San Francisco labor offi- 
cials expressed this and other con- 
cerns related to the building indus- 
try to officials of Wells Fargo Bank 
in what.is probably the first attempt 
here to better understand prob- 
lems mutual to banks and labor 
unions. | 

Among the labor leaders at the 
luncheon meeting were Teamsters 
Joint Council No. 7 President Jack 
Goldberger and Teamsters Con- 
struction Local 216 Secretary-Treas- 
urer Morris Less. 


Others were Dale Marr, Operat- . 


ing Engineers executive manager; 
James Lee, California State Build- 
ing Trades Council; Stan Smith, 
San Francisco Building Trades 
manager; John Crowley, San Fran- 
cisco Labor Council; and M. B 


Bryant, member of the General 


Executive Board, Carpenters and 


Joiners. 


chorage, Alaska, to become IBT 
Trustee, replacing Peick. 


@ Vice President Roy Williams 
of Kansas City, Mo., to become di- 
rector of the Central Conference of 
Teamsters, a post\formerly held by 
Schoessling. 7 | 





Wells Fargo officials present 
were Board Chairman E. Arbuckle, 
President R. Cooley, Executive Vice 
Presidents R. Jackson and R. Dwyer, 
and Senior Vice Presidents B. 
Koenig, E. Franco and E. Aurelius. 

Other topics touched upon at the 
luncheon: 

@ The labor officials spelled out 
the problems along opening up jobs 
allowing a respectable wage, decent 
working conditions, health and wel- 
fare benefits, and old age security. 

@ Federal monies are vital in 
many ways to alleviate the prob- 
lems of the construction industry, 
but private enterprise should avoid 
too much dependence on govern- 
ment grants. 

@ There must be restraint on 
the part of ecologists and environ- 
mentalists who can halt a multi- 
million dollar project with a $12 
lawsuit. 

@ Both banks and unions are 


burdened by the enormous cost of 


paperwork that creates and sup- 
ports bureaucracies. 


Offer Reward on Wood Attack 


Delegates to the last meeting of 
Joint Council 38 approved the rais- 
ing of funds for the purpose of of- 
fering a substantial reward for the 
solution of the attempt on the life 
of Local 137 Secretary-Treasurer 
Frank Wood. 

On motion by JC 38 Secretary- 
Treasurer George Branson, duly 


What Recruiters Look For 


Answers from 215 corporations 
responding to the 30th annual En- 
dicott survey published by North- 
western University gives six things, 
in the order of importance, that 
college recruiters look for when of- 
fering jobs to graduates: 


1. Personal qualifications, such 
as maturity, initiative, enthusiasm, 
poise, appearance and the ability to 
work with other people. This is first 
in importance for candidates in all 
fields, from engineering to the lib- 
eral arts. 


2. Scholastic grades—all fields. 


3. Study in specialized courses 
relating to a particular area of 
work. True for every field except 
liberal arts, where this factor ranks 
fifth. 

4. In all fields, kind and amount 
of part-time or summer employ- 
ment. 


5. Experience in campus activi- 
ties, especially participation and 
leadership in extracurricular life. 
For liberal-arts majors, this ranks 
third. 


6. For all graduates, general or 
liberal-arts courses designed to im- 
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part a broad, cultural background. 
seconded by Vice President Alex 


Luscutoff, the delegates approved | 


the following resolution: 

“That the Executive Board be au- 
thorized to take all appropriate ac- 
tion to establish a fund to provide a 
reward for person or persons pro- 
viding information leading to the 
arrest and conviction of the persons 
responsible for the recent bomb at- 
tack on Frank Wood. 

“The fund to be composed of con- 
tributions by the International 
Brotherhood of Teamsters, The 
Western Conference of Teamsters, 
Joint Councils 38, 7 and 42, the lo- 
cal unions in those Joint Councils, 
and any other interested parties. 

“The reward being effective from 
March 22, 1976 and for one year 
thereafter. 

“In the event the reward is not 
properly claimed by March 22, 
1977, the funds shall be returned to 
the contributors, with accumulated 
interest. 

“The fund is to be initiated by a 
contribution of Five Thousand Dol- 
lars ($5,000) from Joint Coun- 
cil 38.” 





| ore tegen 
_ care plan 





Unanimous 

Schcessling’s ap- 
pointment received 
unanimous approv- 
al of the Teamster 
general executive 
board members. 

Schoessling, a 
veceran of 40 years 
in the labor move- 
ment, served for 
years as principal 
officer of Team- 
ster’s Brewery 
Workers Local 744, 
in Chicago. 

He served as Chairman of the 
Teamsters National Brewery and 
Soft Drink Division, and was in- 
strumental in the recent merger of 
AFL-CIO Brewery Workers Local 
Unions into the Teamsters. Addi- 


Schoessling 





(From Page 1) 

ployee at its Campbell tire shop 
when the organizing committee 
started getting signatures on joint 
authorization cards. An unfair labor 
practice charge has been filed 
against Gerard Tire for this. 

The Committee has been meeting 
at Burlingame and will hold one 


Watch for Major Move 
Against Gerard Outlets 


tionally, for 20 years he served as 
President of Teamster’s Chicago 
Joint Council 25. 


Most Influential 


Recently he was named as one 
of the 10 most influential men in 
Chicago civic, community and po- 
litical affairs by a Chicago daily 
newspaper. 

He has served as Chairman of 
Chicago’s McCormick Place (Chi- 
cago’s Convention Complex) and 
still serves on its Board of Direc- 
tors. He has served on the Chicago 
Police Board, and is one of the most 
active citizens in Chicago commu- 
nity affairs. 

Schoessling has been a Vice 
President and member of the Team- 
ster’s General Executive Board 
since 1967. 








more meeting at Local 921 head- 
quarters late this month to launch 
a major drive against Gerard Tire 
in April. 

Gerard Tire will certainly be a 
tough nut to crack and all Team- 
sters are urged to support this or- 
ganizing campaign in every way 
they can. 





UNFAIR 


Gerard Tire Service 





and its retail stores are 


Help us bring union benefits to Gerard Tire em- 
ployees at the following Gerard retail stores which 
are competing unfairly against union shops at the 
expense of its employees: 


San bruno = ....:=...° 2 = 1798 El Camino Real 
San Mateo .............. 3825 El Camino Real 
Redwood City ............. 474 Veterans Blvd. 
Pale: AO... 4s ieee 623 Alma Street 
Mtn. View .......:....... 250 San Antonio Rd. 
Min: View>o> 2.502 2... ee 32 El Camino Real 
Sunnyvale .................... 597 S. Murphy 
Santa Clara ......... 4875 Stevens Creek Blvd. 
Santa Clara: ...... ..s8.2 2336 El Camino Real 
Campbell ................. 980 Hamilton Ave. 
Los Gatos ............. 15751 Los Gatos Blvd. 
San soso. eo ee 746 The Alameda 
San JO8C (0c nec 970 Blossom Hill Rd. 
San JOS@. oe eh ke os os 2520 Story Road 
NBWEOCK= 2 ee 6995 Central Ave. 
PreMmOnivi-.:. cS 4233 Peralta Ave. 
Livermore .................. 1682 First Street 


HELP US ORGANIZE 
DO NOT PATRONIZE 


Gerard Tire Service 





Bay Area Automotive Teamsters-Machinists 
Organizing Committee 
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Pointers on Employee Disclosure Act 


The Employee Disclosure Act and 
what it means to labor unions was 
discussed by Teamsters Attorney 
John Fouts at the last meeting of 
the South Bay Teamsters. 


On September 19, 1975, the Gov- 
ernor signed into law an act de- 
signed to give the employee the 
right to inspect his own personnel 
files. 

While; in theory, such a law 
could be helpful in successfully pre- 
senting a grievance, the Act was 
not drafted with the needs of un- 
ions in mind and, therefore, its use- 
fulness may be limited in practice, 
Fouts said. 


Right Is Employee’s 


The Act gives a right for an em- 
ployee to inspect his personnel file. 


Free Booklet on 
New Pension Law 


Now Available 


A new Labor Department book- 
let, “Often Asked Questions About 
the Employee _ Retirement Income 
Security Act of 1974,” is now avail- 
able free from the U.S. Labor De- 
partment’s Labor-Management 
Services Administration Offices in 
both San Francisco and Los An- 
geles. 


The 28-page booklet provides 
general details on the types of plans 
covered, fiduciary standards, re- 
porting and disclosure require- 
ments, participation, vesting and 
funding and other aspects includ- 
ing pension plan termination insur- 
ance, the widow-widower’s benefit 
as well as a schedule of the effec- 
tive dates on which various aspects 
of the new law go into effect. 

Copies may be ordered by writ- 
ing to either of the following ad- 
dresses: 

U.S. Labor Department, Labor- 
Management Services Adm., 100 
McAllister St., Room 1604, San 
Francisco,. 94102 (phone area code 
415-556-2030) or, 


U.S. Department of Labor, La- 
bor-Management Services Adminis- 
tration, 300 N. Los Angeles Street, 
Room 7731, Los Angeles, Ca. 90012 
(phone area code 213-688-4975). 


There is no provision fer the union 
or any other representative to in- 
spect the file for that employee. 

Even with a signed statement 
from the employee, an employer 
probably can refuse to allow access 
to personnel files by the union, or 
even refuse to allow the union to 
accompany the employee in inspect- 
ing his file. 

The Labor Commissioner has 
been willing to give a liberal defini- 
tion to the term “employee.’’ Even 
a person who has quit or has been 
fired will have the right to inspect 
his files. 


The material available for inspec- 
tion has also been read liberally: 
any document, wherever located, 
must be produced for inspection if 
it was considered for purposes of 
discipline, promotion or compensa- 
tion. 

Some Drawbacks 


However, there are some signif- 
icant drawbacks to the Act, Fouts 
said. 


First, there is no requirement 
that the reasons for discipline be 
put in writing and if these reasons 
are not in writing, there will be 
nothing to inspect. 

Also, the Act only allows inspec- 
tion, not the production of copies. 

Finally, the Act specifically ex- 
cludes records of an employee re- 
lating to the commission of a crime. 
(Often the grounds of discipline 


Labor Leaders 
Back Up Burton 


A committee of over 100 labor 
leaders has been formed to re-elect 
Congressman Phillip Burton (Dem., 
S.F.) to Congress. 


The overwhelming support by 
labor is a result of Congressman 
Burton’s outstanding reccerd in sup- 
port of working people, the an- 
nouncement said. 


A partial list of labor supporters 
released by the Committee to Re- 
Elect Congressman Phillip Burton 
included Teamster Secretary- 
Treasurers Rudy Tham of Local 
856, Wendell J. Phillips of Local 
484, Morris Less of Local 216, 
James Strachan of Local 265, Fer- 
nando Bussi of Local 350, and Rudy 
Ortega of Local 960. 


may also be a crime; for example, 
theft of company property.) 

Fouts suggested that until we 
have a ruling otherwise, the union 
should proceed as if the Act re- 
quires copies to be produced and 
that the union take the position that 
the consideration for discipline be 
put in writing. For the Act to be 
useful we must try for interpreta- 
tions of the Act that will make it 
work, Fouts said. 

Steps To Take 

Business Agents should. have 
grievants make requests to review 
their files in writing to their em- 
ployers in any case that is to go to 


to arbitration. Hopefully this will 
avoid the union being faced at a 
hearing with a surprise document 
supporting the company’s Case. 

Any difficulties or refusals by 
the company can be brought to the 
attention of union representatives 
or attorneys, or the State Labor 
Commissioner. The State Division 
of Labor Standards Enforcement 
has promised to enforce this Act 
vigorously, Fouts said. 


As a last resort, the union can 
turn to the state courts for an in- 
junction against a company’s un- 
lawful refusal of access by an em- 
ployee to his files. 


Andrade Bid for Council Seat 


Every Teamster is urged to beat 
the bushes to bring out every vote 
possible for Al Andrade who is 
running for City Council District 
+4 in the San Leandro Municipal 
Election on April 13. 


Even those who don’t vote in Dis- 
trict +4 should remember to give 
Al a big plug to relatives and 
friends who do. Every vote counts 
—that’s the way this system works. 


Al has been a member of Team- 
sters Local 70 for 26 years, the last 
five as Business Agent. Now he 
feels ready to serve the Teamsters, 
in particular, and his community, in 
general, from a better vantage 
point. 

“T feel I am qualified for a seat 
on the City Council of San Leandro 
as | am very much concerned with 
the prosperity of our community 
and wish to be of service to its peo- 
ple,” Al says. 

Al has resided in San Leandro 
for over 18 years with his wife of 
25 years, Joyce, and their five chil- 
dren. 

He attended the University of 
San Francisco’s Labor-Management 
School and completed two quarters 
of basic law under the direction of 
Attorney Richard King, He has at- 
tended seminars presented by the 
University of California for Labor 
Occupational Health and Safety. 


The Two-Dollar Bill 


Thomas Jefferson will be on the 
two-dollar bill which will be issued 
on his birthday, April 13. 





A ndrade 


He is presently a member of the 
Advisory Committee for the State 
of California, Division of Industrial 


Safety. He is Safety Officer for Oc- 


cupational Health & Safety for 
Teamsters Local 70. 


As a Democrat, Al has been ac- 


tively involved in many city and 


state elections. 


He is active in various civic and 
charitable organizations, among 
them the Elks Lodge #2241 of San 
Leandro. He is a past member of 
the San Leandro Dads Club and a 
strong supporter of the San Lean- 
dro Boys and Girls Clubs. 

Andrade’s campaign headquar- 


ters are at 2333 Cherry Street in 
San Leandro, telephone 352-4437. 


East Bay Teamsters Release Endorsements 


| The Political Committee of the East Bay Teamsters Club 
has released its endorsements for candidates for city council- 
men in the municipal elections on April 13. 


Teamsters are urged to vote for the following: 


Hayward 


(four to 


e selected) 


Larry Ratto, Leo Howell, Julio Bras, Manuel Camara 


San Leandro 


(two to be selected) 
Al Andrade (District 4), Rich Soares (District 6) 


Albany 
(Three to be selected) : 


L. Howell, Robert Luoma, Louis L. George, Charles F. Call 


Endorsements were decided upon after the candidates 
were individually interviewed by the Committee March 5 at 
the Teamster Hall at 8055 Collins Drive, Oakland. 





rennin 


naan 





GRILLING CANDIDATES—East Bay Teamsters Political Committee mem- 
bers interview candidates before deciding on endorsements for coming municipal 
elections. From left are Paul Vinella, Al Maderos, Al Costa, Fred Paredes, Tom 


Cabral. 





Nunes and Bobby Freitas. Not in photo are members Bill York and William 
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About 40 volunteers from Marin 
County and 120-150 from San Fran- 
cisco are sought for a new nation- 
wide medical study sponsored by 
' the National Heart and Lung Insti- 
tute. 


It is essential to establish contact 
with these volunteers by May 1. 


Does Aspirin Help? 


The study will determine whether 
or not regular administration of 
aspirin to survivors of myocardial 
intarction (heart attack) will result 
in a significant reduction in total 
mortality over a three-year period. 


Men and women ages 30 to 69 
who have had at least one definite 
myocardial infarction within the 
last five years and who meet other 
medical requirements, as judged by 
the Aspirin Myocardial Infarction 


Study (AMIS) physicians and their 


physicians, are eligible to partici- 
pate. 

Those interested in participation 
may obtain more information by 
calling 387-3811 or by writing to 
AMIS Clinic, USPHS Hospital, 15th 
Ave. & Lake St., San Francisco, 


CA 94118. 
The Study 


All patients volunteering for the 
study will be given a series of 
screening examinations before be- 
ing started on the medication. 

After starting the study, each pa- 
tient will be seen at least 3 times 
per year for repeated examinations. 
There is no cost to the patient vol- 
unteer. 

However, participation should 
not substitute for the patient’s reg- 
ular medical care. The patients 
should also continue to be followed 


Calling for Volunteers 
For New Medical Study — 


by their private physicians who will 
be provided with any significant 
laboratory results found by the 
AMIS Clinic. 

Nationwide, the study will even- 
tually involve 4,200 men and 
‘women. 

The Objective 


Approximately 400,000 persons 
die from heart attacks each year in 
the United States, and the objective 
of the present study is to determine 
if this death rate can be reduced by 
as much as 25%. 

The potential beneficial effect of 
aspirin is based upon its ability to 
reduce the stickiness of the small 
particles in blood known as plate- 
lets. By this action it may slow or 
prevent blockage of the coronary. 
arteries. 


The investigators caution against 
the unsupervised regular use of 
aspirin, however. This is because of 
the well known effect of large doses 
of aspirin in producing stomach ir- 
ritation and occasional bleeding. 


Low Dose, Two Groups 


To attempt to carefully weigh 
beneficial and potential adverse ef- 
fects as well as avoid problems with 
stomach irritation, the present study 
will use a low dose of aspirin and 
will randomly subdivide patients 
into treated and untreated groups. 

All patients will take a capsule 
twice daily, but only half of the pa- 
tients will actually receive aspirin. 

All information from the 30 
AMIS Clinics will be compiled and 
analyzed continuously at the study’s 
Coordinating Center at the Univer- 
sity of Maryland in Baltimore. 









First let me officially welcome 
all of my brother and sister mem- 


bers of Local 439 to the Northern. 


California Teamster and more spe- 
cifically to THE COFFEE BREAK 
Column through which I hope to 
greatly expand our lines of commu- 
nication. 

For those of you who were not at 
the last general membership meet- 
ing, the Northern California Team- 
ster Newspaper will replace THE 
COFFEE BREAK that was former- 
ly printed and mailed from our of- 
fices in Stockton. We hope that you 


Bicentennial Bits 





After General Washington’s men 
moved into Boston in March. ’76, 
the Tory sympathizer Rev. Mather 
Byles was confined to his house 
(which he called his “observe-a- 
Tory’) under guard. Once, he asked 
his guard to fetch him some water. 
The guard said he was on duty. 
Byles offered to march the post 
with the musket while the guard 
went for the water. And so it was 
done. 
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Teamsters Local 439 
The Coftee Break 


- By BOB PLUMMER=——__ 
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will find this paper informative and 

valuable and this column worthy of 

your attention. 
* * 

At the beginning of 1975, the 
California Public Utilities Commis- 
sion (PUC) which regulates all in- 
tra-state commerce within Califor- 
nia started to beat the drums for 
the cause of de-regulation of truck 
rates. Naturally, the Teamsters 
took immediate umbrage to this 
threat to both the economy and lo- 
cal job security. 

Almost concidentally, the Inter- 
state Commerce Commission (ICC) 
began hearings on de-regulation on 
a nation wide basis. 

I’m sure that all of you as work- 
ing and retired Teamsters realize 
the veiled threat behind de-regula- 
tion, Small to medium sized carriers 
will rapidly be forced out of busi- 
ness by rates that will be driven 
downward by non-union operators 
who, in many cases, will be operat- 
ing on a shoestring, utilizing unsafe 
and poorly maintained equipment, 
exceeding the hours of service reg- 
ulations and, in general, imposing 
conditions that a union carrier will 
be unable to meet. 

On the other hand, nothing 
would prevent several large car- 
riers from dropping rates below 
even a profit making level until all 
competition was forced from the 
field, leaving them free to set their 
own conditions. 

Either option would be a disaster 
for working Teamsters in Califor- 
nia. ~ 

During hearings held in San 
Francisco in late 1975, I, along with 
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Teamsters on the Move 


Organizing 


San Francisco Local 856 Presi- 
dent Ben Leal reports his local’s 
take-over of representation of about 
156 production workers at Conti- 
nental Can Company’s fiber drum 
container plant in Pittsburg. Senior 
Business Representative Bob Rosa 
assisted Leal in the campaign which 
culminated in the representation 
election victory; 108 voted for Local 
856, 18 for Printing Specialties and 
Paper Products Local 615, and 3 
for no union. 


Local 679 Secretary-Treasurer 
Dick Benevento and Business Agent 
Bill Lewis succeeded in organizing 
employees at Sunsweet Growers 
Gilroy plant and will be entering 
into negotiations with the employer 
soon. 


Teamsters are urged to keep 
track of a big campaign to organize 
Gerard Tire Service which should 
be launched early next month. 
Teamsters Locals 78 in Oakland, 
315 in Martinez, 576 in San Jose 
and 665 in San Francisco, are in- 
volved in this joint campaign with 
various Machinist Lodges (story on 
page ..). Those who can furnish or- 
ganizing leads or can get actively 
involved are asked to contact any 
of the Teamsters Locals involved. 


Strike Action 


About 58 Local 576 production ~ 
287 


employees and three Local 
truck drivers are on strike against 
E.S.B., Ine., (Electrical Storage Bat- 
tery) in Milpitas since February 12 
when negotiations for a new con- 
tract broke down. At press time, 
the employees had rejected three 
company offers for settlement and 
Federal Mediator Jerry Finey had 
stepped into negotiations where 
Teamsters are represented by Lo- 
cal 576 Business Agent Lou Riga. 
The Milpitas plant of E.S.B. pro- 
duces automobile batteries for 
Montgomery Ward and many other 
automotive supply firms. 








— 


AFTER LOTSA YEARS—Martin L. 
(“Lee”) Bosso, a member of Local 490 
in Vallejo, retired from Basalt Rock 
Company in Napa after 48 years of 
service. Lee started working in Ba- 
salt’s old Blue Rock Quarry in 1928, 
driving a six-ton, solid-tire Mack 
truck while Streblow, the company 
president, operated the shovel to load 
the trucks. Lee later moved to the 
Black .-op Plant and in 1930 went to 
the fuel department, delivering stove 
and diesel oil to homes in the area. 
In the summertime, he worked on oil 
spreader trucks on the dirt roads of 
Northern California and Nevada. In 
1942, he began hauling aggregates 
and sand in ten-wheelers and in 1958, 
when the company purchased trans- 
fers and bottom dumps, he drove these 
until his retirement last January 31. 





Negotiations 


Local 70 Business Agent Mike 
Lynn reports successful negotiation 
of one of the best contracts in ‘the 
liquor industry. Settlement fol- 
lowed a five-month strike against 
Washington Bros. Distributing Co. 
where union pickets clashed with 
scabs and goons. In the course of 
the strike, Washington Bros. sold 
out to Green-Washington Distribut- 
ing Co. which eventually became 
signatory to the agreement. 


Local 679 Secretary-Treasurer 
Dick Benevento and Business Agent 
Bill Lewis negotiated a substantial 
increase in wages at Gubser Garlic 
which members ratified at a Gilroy 
ee chaired by President Ernie 

Vila. 


Local 278 Secretary-Treasurer 
Bill Chapman and Local 70 Busi- 
ness Agent Mike Lynn are co-chair- 
men for 24 Northern California and 
Nevada local unions who will ne- 
gotiate with United Parcel when 
we current contract expires March 


Awards 


Business Agent Bob Hatfield of 
Local 315 in Martinez reports that 
member Doris Bertram recently 
won a damage suit against Ford 
Motor Company for the death of 
her husband when her family was 
riding in a van whose right rear 
tire blew out. Ford contended the 
van was overloaded. Teamster At- 
torney Peter Elkind developed the 
theory of negligence on the part of 
Ford for failing to provide adequate 
tire capacity and written warnings 
regarding loading capacity of the 
van. “The verdict is one of the high- 
est of its kind in Solano,’’ accord- 
ing to Secretary-Treasurer Vince 
Aloise. 


Local 70 member Rich Hauge 
won $5,100 in back pay against 
Fleming Foods in a grievance where 
Business Agents Joe Arino and Ed 
Painter successfully established 
Hauge’s seniority. 


Moving On 


Sandra Del Secco, Local 655 of- 
fice manager, was appointed to fill 
out the unexpired term of former 
Recording Secretary Ray Jaeger 
who exercised his retirement rights. 
The Executive Board of Local 655 
wish Ray, who worked for Alex- 
ander Balart Company since 1933, 
good health and happiness in his 
retirement. 


At Local 912 in Watsonville: 
Former Business Agent Fred W. 
Heim, Jr., became president to suc- 
ceed Steward Spencer, Jr., who re- 
tired; Rosa M. Hainley replaced 
Ben Roberts as trustee; Sally Gal- 
lardo replaced retiring trustee 


Helen Baclig. 
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Trustees Report 


LOCAL 70, OAKLAND, CALIF. 94621 
AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered: From January 1, 1976 to January 31, 1976 


; TRUSTEES’ MONTHLY REPORT 
CASH RECEIVED 
| ES a ne ce, nae eneta Ts Tate ore ae Sut at cane, Seale eee ane seat NRE 131,531.20 
[Hitiation and aReInitiaLION® EGOS = cee art daahe— ae ep wteues Seca eq alacant 12,960.00 
Withdrawal linac.) raniSten earas eats n0e oe once ccc oc ce, ele aa wid te Slee ote 13.00 
PE SRS SHAFTS ARIAS mace wad create eae cae Sch Fcc reyes Sad ena mebleues Hs 33,054.95 


Receipts—Funds for Transmittal for Members ........+-+++++e0- 418.99 
RECEISIS ThOMi NETH ACCS cel ates caceset we ae ara win ca! ene oe om lesieatel a quai to wel phere 875.00 
Other Receints= sess aicicc is cert. hl ens See eis ee sye ale PORT feats eee 2 OL 
AO a te G7 ey as Oa a SN oD a es eRe Se erie Cor Mea area 181,432.11 
CASH PAID OUT 
PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 
Sea SCI S Fe Sn ee ae eee SN Re Hee leica lene whe a eaten os eae ai 55,801.42 
EXDOris@:. Pa IGWaNGES: ves cite ce cre eens Ptes Soe Pa ee ere) eee ais ahs 7,750.00 
PXIriSGS SR GIMIDLUIYSEELS ox <haig ths ic <. 3-005. 60 0 Skis 8-0 eta el ere eer v.e 08 SUaveeetieve 137.14 
Expenses; Paic sic \Gregitars em. > pace) feta Bao clgpetet Sukecs ant oc bie ta Aa eae 2,051.21 
PAYMENTS TO OR FOR MEMBERSHIP: 
Per Carita) Anee seiy od eae ceed. on eee Sage prep tea ned mig a ie 22,854.51 
CONTEIDURIONS 5s Sepee ck Gate teigs arte cc kere teeta ere wai c Cie hom a edet 1,431.50 


BERETS UP al acd. oo seal egal etigra ce Mies Snake ine oxaroe hveras ome 23,786.46 


Funds:for transmittal: for “Members s 4 0.0 eos coe ace ores wea fe eee eto hin 437.69 
Re FIIs SSS Fars Sti eB eee od ED te Bide eee 47.25 
Refunds—Initiation and Reinitiation Fees ..............2220008- 500.00 
RETTIG OOS ees xc roc onsite eA A ne sd Rate 0 Re gees Bae ee 49.75 
PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS: 
ORF Ce: and Pcl IStNATIVE sete: asasereia te evans ance ele ape oe ie temoneen Oe a ae 7,340.40 
Be (Weer pater games| qe (WINN 2! Ef o[h Ve eee See Rn eect ee ee ty Sw ARR Eer parts, Sere ese 60.40 
egal li = ees age sath aad ee eae ene a ec ae te et Pe em ee oe 2,792.65 
Other--PrOressional, Fees: cic air eee ON a ada eo ae ena ak awe, ae 2,892.82 
VAMOS) ore decorate ee a: che Se ee Ea ee aha ae PU aeetieee 7,014.48 
Reruns: TC AER ateSh coxa sc Gre Sta tent eerie, ees aa tS 830.00 
. Orie) pee aN SLBA rae Pg ee eRe co rs RELY Sas Te ues Sater iro aed ee eee one 17,349.34 


NET INCREASE (OR DECREASE) IN CASH ................ceeeeeecee 28,305.09 

CASH BALANCE BEGINNING OF PERIOD—-GENERAL FUND— 
CHECKING “AGGOUNT Sse aro oat ho Or ee Pee, ae 53,411.03 
81,716.12 


CASH BALANCE END OF PERIOD—GENERAL FUND—CHECKING ACC’T... 


Statement of Assets—Period Ending January 31, 1976 


Beginning 
of Period Change End of Period 
General Fund—Checking Account ....$ 53,411.03 $ 28,305.09 $ 81,716.12 
Pantie asthe ace aes reece at Poe corms. aohace 450.00 450.00 
General Fund—Savings Accounts 860.31 860.31 
Sash ihispedcial- Funds; 2. os eas 628.43 628.43 
Siok: UNAS ys Seta ce ase rote oP ove baa 15,906.16 6.55 15,912.71 
Investments—U.S. Bonds ........... 5,000.00 5,000.00 
GT Ne eA eae eee res b URNS“ Perrine Ree Pe: 173,642.79 173,642.79 
Bisnicitigns aise td alee eo 475,102.00 475,102.00 
Office Furniture and Equipment ...... 18,924.00 18,924.00 
ASSES: 25, 3 -ccsta bac 743,924.72 28,311.64 772,236.36 
Deduct: Obligations (per list below) .. 287,799.52 8,869.99 278,929.53 
NET ASSETS... ose ao $456,125.20 $ 37,181.63 $493,306.83 
LIST OF OBLIGATIONS 
Date of Amount 
Obligation Description Date Due 
8/66 Building Mortgage—Monthly ............2.0 cee eee vees 215,802.27 
1/74 Office Equipment Contract—Monthly .............2-008- 115.00 
11/75 Bank: Loan——mMonthly cs. Sapa ek erelescst clare sein eteus steve’ 63,012.26 
0210 5 She Ah ean. ie inare Melee 5 Trac ee aa me 278,929.53 
SCHEDULES 
Other Receipts 
Sale of Sitnmesa eres. ei eioe sc. < atarece 3 cs oe Ub rds aes 63.00 
RHE ats rece ei ee rear, sec Pe ets aca tty oo ol ae aca eae ne aa ale 300.00 
frate@reSt anid tree oe beaver ic Roce c Aire woos cael ies aU ee oe ea ena ee 81.25 
Unused Otek Vie DOM ETIES eis tess, ce ccs. nas Se oe ei ee 280.00 
Raefuricd——— PravelPxpenses..« since shakes Gisce we Skee poche eon Pw a ee hare oh 925.00 
BR -1t-]o) 5’) 9] tia WARE oni Ul Rn ee Seay aia einem Ot i Ryser * <a 45.71 
Reimbursed Exnense: atc See tee ota ees ce Sine 20 Fe ee ee 858.01 
Expense Refunds ....... ile ns oe OE re Pe ee 26.00 
RD BR ceo ono I ee Rena Seen a ace il Goatees oe 2,578.97 
Benefits Paid 
E=OF-VVOFK -p QIerits-- Pail oasaeen soe a ete eae stew Che wie ee bas ote ee 875.00 
tS 9 OTe RI og le eam SePLE)-5) S aes fc, SRS oe ee 3,807.03 
fisurance-—— Group Life N&t xc 27 wisssentas arte ea re be ergs wes nee orale 10,229.25 
insurartce-—-riealttt and Welfare a. ccis os tees oes owe Wipe a eS ees 4,030.18 
SIC CTIUINS aoc one aces ei al bis ae aa ee ee whe Besa lo pr ese) 6s 4,845.00 
RAN 5 0 Css fae nce <a Gk On ae Gia aE ee ntibien «3 alse 23,786.46 
Other Activities 
Meeting. and Committee Expenses: ::; =..ch.neatinien © Pt aie Seajents 998.16 
SRI EEEXPIETISOS 5 alain: nn-oce- mazes seo oe ee Pe alee 224.72 
Stawards. Expenses (other. thansdues) -.2 «Soda sree tec en eb were 342.76 


TTS facet CTT PCat) ¢ oo Ie iy aan a Pe Pree ae "  oik RE a a 5,029.97 


Chit-or- Fowl, 1 revel “EXPONses 3.5; oS oo See ek. Sa ea ess obo 124.73 
Mortgage and Loan Payments (Principal Only) ....,.........--. 8,920.15 
SERRE MEMES Ciao cae eae en ale Teaaiaieka eu: Finis ere cc Sie i eet none lac acne 1,708.85 
oy 1 Saga tae ie Ain ES > erie NG Sees et FL A, 0 Sd ate aera 17,349.34 

Receipts from Affiliates 
International Out-of-Work Benefits .................0002e cues 875.00 
1 | | SR a i ees cpe O° =~ Piet Stes eagle ina ei cee sto. of Sane moni 875.00 
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Still Getting 


The National Freight Negotiations 
have just finished their second week 
of meetings in the Chicago area. To 
date negotiators have met for a 
little over four weeks; and, unfor- 
tunately, there isn’t much in the 
way of progress to be reported at 
the national level. 


Sticky Issues 
Local 70’s negotiators — Chuck 


~ Mack, James Muniz and Roy Nunes 


—report that the uncapped cost-of- 
living is probably the largest and 
stickiest issue between the parties. 
The industry is demanding a cap 
much the same as existed in 1970- 
73, while the Unions want an un- 
limited adjustment so members’ 
wages will keep pace with inflation. 

Pension and Health & Welfare 
are also large issues yet to be de- 
cided. All Teamster Locals made 
sizable increases in these fringe 
areas to offset the impact of infla- 
tion and the effects of the new Pen- 
sion Reform Act. 


‘ The Negotiators 


The Joint Council 7 Negotiating 
Panel is chaired by International 
Organizer and Secretary-Treasurer 
of Local 856, Rudy Tham. Along 
with Mack, Muniz and Nunes on the 
Union Committee are Local 85 Busi- 
ness Manager Ray Talavera and 
Local 85 Business Agent John Mur- 
nin; also Local 287 Secretary-Treas- 
urer Pete Cancilla and Business 
Agents Orin Bond and Sonny Crego. 
Economist Harry Polland is also 





Business Agents’ 


Phone 569-9317 






Master Freight Talks 





Nowhere 


participating. 

The Employer Committee is made 
up of H. K. McDougald from the 
California Trucking Association; 
Steve Livera, owner of Coast Dray- 
age; M. Haslett, owner of Haslett 
Trucking and Bill Bacigalupi of Del- 
ta Lines. . 

Little Progress 

Little more progress has been 
made on the Local Supplement than 
has been made on the National. Em- 
ployers have agreed to withdraw 
their proposal that would have elim- 
inated Sick Leave. They still have 
proposals on the table that would 
change starting times, eliminate the 
exclusive. hiring provisions in our 
contract and provide a 4-hour rath- 
er than 8-hour guarantee for cas- 
uals. 

Probably for the first time in his- 
tory the employers have more is- 
sues on the table and unsettled than 
the Unions. 

The Unions are making every ef- 
fort to avoid a work stoppage, and 
will be meeting week-ends and as 
often as necessary between now and 
April Ist in that hope. While we 
are hopeful a work stoppage can be 
avoided we are, because of lack of 
progress, making preparations this 
month for a strike program if that 
should be necessary. 

We urge all Freight members to 
attend the regular membership 
meeting this month, as well as any 
special-called meetings pertaining 
to Freight negotiations. 


Office Schedule 





MARCH, 1976 


MONDAYS TUESDAYS WEDNESDAYS THURSDAYS FRIDAYS 
3/8 Arino 3/9 Freitas 3/10 Sarmento 3/11 Andrade 3/12 Windsor 
3/15 Durosette 3/16 Marinkovich3/17 Ybarrolaza 3/18 Lynn 3/19 Painter 
3/22 Arino .3/23 Freitas 3/24 Sarmento 3/25 Andrade 3/26 Windsor 
3/29 Durosette 3/30 Marinkovich3/31 Ybarrolaza 

APRIL, 1976 
MONDAYS TUESDAYS WEDNESDAYS THURSDAYS FRIDAYS 
4/1 Lynn 4/2 Painter 
4/5 Arino 4/6 Freitas 4/7 Sarmento 4/8 Andrade 4/9 Windsor 
4/12 Durosette 4/13 Marinkovich4/14 Ybarrolaza 4/15 Lynn 4/16 Painter 
4/19 Arino 4/20 Freitas 4/21 Sarmento  - 4/22 Andrade 4/23 Windsor 
4/26 Durosette 4/27 Marinkovich4/28 Ybarrolaza 4/29 Lynn 4/30 Painter 


NOTICE 
TO 
LUMPERS 


WHEN YOU HAVE A CHARGE OR RECEIVE A PER- 
SONAL CHECK FOR LUMPING SERVICES, PLEASE -BE 
SURE THAT THE FOLLOWING INFORMATION APPEARS 


ON YOUR LUMPING TAG: 


NAME OF COMPANY 
ADDRESS OF COMPANY 


Without this information it is sometimes quite difficult 
to receive compensation for your services when letters have 
to be written by our office. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 
Jim Rush 


President . 
James (Jimmy) Muniz 
Vice President 
-Stan Botelho 


TRUSTEES 


Art Soto 


Conductor, Mel Baptista ‘, 


Negotiations 


The National Master Freight and . 


various supplemental agreements 
are still being negotiated at this 
time. On our Joint Council Supple- 
ment, the employers seem to be 
indicating that they want to elim- 
inate the starting time, to replace 
the 8-hour guarantee with a 4-hour 
eugranies, and the elimination of 

ur the Hiring Hall. In 
my opinion, these 
+} current negotia- 
tions are the most 
important ones af- 
| fecting our Local 
Union. 

As this paper 
goes to press we 
i will be resuming 

negotiations wit h 

the employers of 
our Local Supplement. Possibly a 
special meeting will be called at 
the of March for those members 
working under the Freight contract, 
as it is our hope to have an agree- 
ment by that time on which they 
can vote. 

In addition to the National Mas- 
ter Freight negotiations, our Local 
Union is presently being faced with 
still more in other crafts, and the 





Jim Muniz 


Business Agents are involved in 


these. 
Health and Welfare 

With regard to our Health & Wel- 
fare administration, a meeting was 
held during this past week with the 
East Bay Drayage Health & Welfare 
Trustees. and our new Adminis- 
trator, T. P. Corcoran. 

Mr. Corcoran advised: that of the 
8,000 unpaid claims which he took 
over from the Teamsters Security 
Fund, he has paid approximately 
1,775. He has additional employees 
working to clean up the remaining 
backlog and anticipates that this 
will be accomplished in the very 
near future. 

It is our understanding that there 
is a much greater backlog on Plan 
1000 than on the East Bay Dray- 
age. Some hospitals seem to be 
harassing members and their fam- 
ilies who are covered under Plan 
1000, and we have made numerous 
phone calls to such hospitals and to 
the Administrator of that Plan, Mr. 


Marty Frates 


Larry Dias 


Warden, Harold Marks 





Sweeney, in an effort to alleviate 
this harassment. 


It is my suggestion that any mem- 
bers of Local 70 who have received 
delinquent payment notices or let- 
ters from doctors or hospitals re- 
garding unpaid bills contact Busi- 
ness Agent Joe Arino here at our 
office and give him the pertinent 
information. I am sure that Joe 
will do everything in his power to 
get these matters straightened out 
for our members. 

Alex Ybarrolaza has resigned as 
Trustee on the East Bay Drayage. 
He will be replaced by another 
Trustee at a later date. We have 
proposed that the number of Trus- 
tees on our Plan be increased, but 
this has not been agreed to as of 
this date. 


Other Problems 


There have been contract dis- 
putes involving the members em- 
ployed at Lucky Stores. The last 
meeting we attempted to hold with 
the company ended after a brief 
discussion; and we have now ar- 
ranged a meeting with management 
of Lucky Stores, the Food Employ- 
ers Council, Local 70 and the West- 
ern Conference of Teamsters to en- 
deavor to resolve the pending is- 
sues. It is hoped that this proves 
successful in getting some of these 
pending issues settled. 

Our Executive Board has dis- 
cussed the possibility of a strike in 
the National Master Freight. If a 
strike does come about there will 
be officers and/or officials present 
at our Union headquarters at all 
times during such strike to answer 
telephones and questions that may 


‘arise from members working in the 


Freight industry. In addition there 
will be various rank-and-file com- 
mittees named to assist in the strike. 
It is our desire to settle any un- 
resolved issues as soon as possible 
in the event a strike does occur. We 
are hoping, of course, that it will 
not be necessary to take such ac- 
tion; but it is only in the discussion 
stage at this time, and we are at- 
tempting to be prepared in the 
event this should come about. 
Fraternally yours, 
James R. Muniz 
President 





SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman — Ray Arroyo 


Co-Chairman — Lee C. Hafley 


Recording Secretary — Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Ben DeLima, Eugene 
Dereig, George Wells, Bennie Whitfield and Honorary Member Jim 


Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 days of 


disability. 





The Sick Benefit Committee can be contacted by telephone during the day every 
Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 569-7171. Also during the 
evening of its meeting on the second Tuesday of each month, between the hours 
of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible for Sick 
Benefits | 


a 
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Some Employers for More N: 


The following letter was received 
at our office, and pertains to Plan 
1000 ONLY. 

It is being published in our paper 
to provide information to our mem- 
bers who are covered under Plan 
1000. 

The majority of members in our 
Local Union are covered by the 
East Bay Drayage Plan. This plan 
is NOT affected by these changes, 
nor is the Beverage. 


California Teamsters Welfare 
Trust Fund 
50 Francisco Street, Suite 100 
San Francisco, Calif. 94133 
Phone (415) 391-4440 


NOTICE TO EMPLOYERS 
February 27, 1976 


To: All Participating Employers and 
Local Unions 


Re: California Teamsters Welfare 
Trust Fund (Plan 1000) 


On December 29, 1975, the Trus- 
tees notified you that they had di- 
rected their consultants to deter- 
mine the current liabilities of the 
Trust in order to enable the Trus- 
tees to decide whether any addition- 
al contributions are required to pro- 
vide reserves for claims incurred. 
At a meeting held on February 25. 
1976, the Trustees were advised by 
their consultants that the total as- 
sets and liabilities of the Trust as 
of January 17, 1976, were estimated 
to be as follows: 

PYSROUG asic ne eee $4,274,511 
Liabilities 


Reported Claims -...... 6,700,515 
Unreported Claims -... 5,460,150 
Net Liabilities _.............. $7,886,154 


On the basis of approximately. 


25,000 employees covered by the 
Plan, the net liability with respect 
to each covered employee is $316. 
It should be noted that the assets 
reflected above take into account 
the “extra” contribution required 
with the December, 1975 payment 
as well as accounts receivable. 


The consultants further advised 
the Trustees that the current regu- 
lar contribution rates cover the cost 
of current benefits but do not gen- 
erate any further reserves. 


Thus, it is clear that while the 
Trust is at a “break even” point as 
to the relationship of current con- 
tributions to current benefits, the 
Trustees must receive additional 
contributions in order to pay claims 
incurred in the past when contribu- 
tion rates are now determined to 
have been too low to maintain the 
plan benefits. Such additional con- 
tributions are necessitated by the 
self-funded nature of the plan. 

After considering the above in- 
formation, the Trustees took the fol- 
lowing action: 


tive bargaining agreement provides 
for the maintenance of benefits 
shall be required to make an addi- 
tional contribution equal to 20% 
of the contribution for each covered 
employee for a period of 20 months, 
commencing with the payment due 
on March 1, 1976. 


A Recent Ruling of NLRB 
Overturns UPS Bonus Plan 


Business Representative Mike 
Lynn reports an important National 
Labor Relations Board decision 
overturning a bonus plan at United 
Parcel Service. 

The company had introduced a 
system last year which pitted the 
workers against a manager’s estl- 
mate of work time. Under this sys- 
tem the company estimated how 
much time each worker should take 
to perform his or her work on a 
daily basis. If the driver or package 
handler finished before that esti- 
mated time, he or she would be 
paid for the time allowed. If it took 
the “‘estimated time” to perform the 
work there was no bonus. If it took 
longer there was harassment and 
intimidation about slow perform- 
ance, 


Obviously, this was a bad system. . 


The company had control over the 
standards and could raise or lower 
them as they pleased. This whole 
idea was also bad from a legal 
standpoint. The law states that an 
employer may not impose work 
‘standards such as these on workers 
covered by a Union contract with- 
out first bargaining with the Union 
involved. 


When the then Business Agent, 
Bob Freitas, was approached re- 


garding this, he very wisely turned 
down management’s offer to nego- 
tiate. The company, however, had 
already instituted the system. 

The decision barring the com- 
pany from continuing this plan was 
handed down in February. How- 
ever, the company has chosen to ap- 
peal it and continues to attempt to 
institute the plan. 

The initial moves taken against 
U.P.S.’s “Incentive Plan” were 
made by Business Agents Bob Frei- 
tas and Steve Marinkovich. They 
brought the matter to the attention 
of our attorneys when they were 
representatives for the U.P.S. ter- 
minals. They then gave the matter 
to Lynn for his handling when he 
assumed the terminals in 1975. 


to a higher court. 
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Agent Lynn, along with the law 
firm representing our Local in this 
matter, will continue to combat this 
anti-union plan while it is on appeal — 
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Still No. 1 Drink 

Six of 10 American adults drink 
coffee every day and, as a whole, 
Americans drink more coffee than 
milk, soft drinks or fruit juices, 


according to U.S. News & World” 


Report. 
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« Boar Peparinen To Seb 
e New Wage Determination 


Local 70 Secretary - Treasurer 
Chuck Mack and Business Agent 


Bob Freitas have recently spoken 
with the U. S. Department of Labor 


about the low Government wage de- 
termination for this geographical 


area and the non-union competition 


stealing jobs from Union mail haul- 


ers. 


These inquiries have brought a 


“promise from the Department of 
* Labor to upgrade the local wage 


determination so that it equals Lo- 


cal 70’s contract, and to insure that 
firms who bid the mail haul runs 
“now being performed by Local 70 


members will also pay the wages 


and benetits afforded our members. 


The discussions between Local 


"70 and the Department of Labor 


were brought about because the 
Post Office rebid runs that Wentcel, 
Inc., has performed for a number 
of years. Wentcel has had a collec- 
tive bargaining agreement with Lo- 
cal 70 for approximately the last 
five years. The Post Office decided 
to rebid the west side peninsula 


sruns—for instance, Palo Alto and 


Santa Clara. They rebid them with 


Several months ago Local 70’s 
Secretary - Treasurer, Chuck Mack, 
requested that the Western Confer- 
ence Pension Trustees consider 
adopting a cost-of-living adjustment 
for Teamsters collecting retirement 
benefits. This idea has been ad- 
vanced over the years by a number 
of other Locals, and especially re- 
tiree groups. 

Cost-of-living adjustments would 


~ allow the retired member to better 


deal with the rampant inflation fac- 
ing this country. It would give him 
periodic increases in his pension 
benefits and help give him more 
Spendable income. The Pension 
Trustees, however, have declined to 
implement a program that would 
provide these adjustments at this 
time. 

Mack received the following let- 
ter from John C. Hughes, the Pen- 


sion Fund’s Administrative Man- 
~ ager: 


Western Conference of Teamsters 
Pension Trust 


February 24, 1976 
Mr. Chuck Mack 


_Secretary-Treasurer 


Teamsters Union Local No. 70 
70 Hegenberger Road 


Oakland, California 94621 
‘ Dear Chuck: 


Your letter of November 13, 1975, 


= regarding the plight of retirees — 
_ fixed income versus cost of living 


— reached this office in time to 


bie a 


place the matter on the Trustees’ 
agenda for the January, 1976 meet- 


_ ing. Since this topic was considered 


_ by the Trustees in the recent past, 
, formal discussion did not take place 
K at this time. They did, however, ask 


us to relay to you this prior de- 
Cision. 
When this matter was last dis- 


a wage determination of $5.49 per 
hour. In actual fact the wage de- 
termination for this area should 
have been $5.70 per hour, the rate 
Local 70 has in its Mail Haul con- 
tract. . : 
When this matter was brought to 
the attention of the Department of 


Labor, they immediately advised | : 


they would demand that the Post 
Office upgrade the wage determina- 
tion for this area to $5.70, and make 
sure the carrier who secured these 
bids paid the scale and benefits in 
effect in Local 70’s Mail Haul agree- 
ment. | 

Under the Department of Labor 
and Post Office regulations, the De- 
partment of Labor sets wage de- 
terminations for geographical areas 
throughout the couniry. The Post 


Office, when it lets bids for mail 


runs, incorporates the Department 


of Labor’s wage determination in 


the bid. The company who obtains 
the bid must then pay at least the 
amount of the wage determination. 
Local 70’s inquiries insure that 
any carrier who secures this bid will 
not be able to do so by paying sub- 
standard wages or conditions. 


Trustees Turn Down Retirees 


cussed, the Trustees determined 
that there were no margins avail- 
able with which to implement this 
costly liberalization of the Plan. 
The effects of the Pension Reform 
Act have added such a burden. as 
to require in time a 40% increase 
in the contribution rates to fulfill 
the additional mandated benefits 
and still provide for the same level 
of retirement benefits. 


Until more experience of het re- 
cent changes in the Plan are meas- 
ured, I doubt that the Trustees will 
consider this matter in the near 
future. 

Yours very truly, 
John C. Hughes 
Administrative Manager 


Al Andrade Runs 


In San Leandro 


Business Agent Al Andrade an- 
nounced this past month that he 
would be a candidate for the City 
Council, District #4, in San Lean- 
dro. 

Andrade has been a member of 
Teamsters Local 70 for the past 
twenty-five years, and a Business 
Agent for the last five. 

In announcing his candidacy, An- 
drade said that the people of San 


‘Leandro are entitled to a Council 


representative who knows their 
problems and who is responsive to 
their needs. He feels that his 18 
years as a resident of San Leandro 
are his best qualification. 

Al promised a very vigorous cam- 
paign, and specifically asked that 
Local 70 members living in the San 
Leandro area not only support him, 
but become active in his campaign. 


_of-living, 
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Business Agents 


Joe Arino Bobby Freitas 


Al Andrade Mike Lynn 


Dispatchers, 
Al Fialho 


Wm. Bill Fagundes 





Freight Negotiations 

At the time of this writing Freight 
negotiations are continuing, albeit 
at a snail’s pace. To date we have 
spent four weeks in three different 
cities and have arrived at no agree- 
ment of any significance. 

The cost-of-living without a cap 
is the biggest issue facing na- 
| tional negotiators. 
To provide a pro- 
tective hedge 
against inflation on 
behalf of our mem- 
bers, we have de- 
manded that the 
cost-of-living for 
the 1976 contract 
wx. have no limit. If 

the cost-of-living 

increases by 1%, 
the individual should be entitled to 
a like offset in wages. The employ- 
ers to date have been adamant in 
refusing to grant an unlimited cost- 
and indicate that they 
would be willing to take a strike 
before agreeing. 

The biggest news to report on the 
Supplemental Agreement is that the 
employers have agreed to withdraw 
their proposal relating to Sick 
Leave. Their proposal would have 
eliminated. it. 

Membership meetings will be 
conducted in the latter part of this 
month or the early part of next 
month. Please watch your Union 
bulletin boards at work for infor- 
mation pertaining to such meetings. 

Joint Council 7’s negotiators have 
been selected from Locals 70, 85 
and 287. I am happy to report there 
has been total agreement amongst 
the local Unions on all issues of any 
substance. This cooperation, which 
is better than any I have ever seen 
in the last ten or fifteen years, will 
hopefully lead to a good agreement 
that protects the conditions built 
over the past decades. 

The employers’ proposals on 
starting time, elimination of exclu- 
sive hiring, and substituting a 4- 
hour guarantee for the 8-hour guar- 
antee are still on the table as of this 
writing. 

I can assure the membership that 
every effort will be made to reach 
an agreement and avoid a strike. If 
a strike should come, however, we 
will be prepared; and we have made 
contingency plans for that eventu- 
ality. 

Business Agents’ Assignments 


President Jim Muniz and I, after 
much discussion with the Executive 
Board and Business Agents, made 
some adjustments on Agents’ as- 
signments and re-structured the or- 
ganizing program, The new Agents’ 
assignments appear elsewhere in 
the paper. These changes were 
made to enable our Local: to get 
more effective use from our repre- 
sentatives. Each agent will now car- 
ry a full load of terminals. 

The organizing program has not 
been abandoned. All Business 
Agents will be assigned the respon- 
sibility to organize in their geo- 
graphical areas. Large or special 
projects will receive special atten- 
tion from a team or teams of agents 
appointed by the President or my- 
self. We are hopeful that these 
changes will provide for better 





Mack 


Roy Nunes 
Dick Sarmento Darold Wright Bob Windsor 
Ed Painter 


Alex Y. Ybarrolaza 
Steve Marinkovich 
Dick Durosette 


Noel Eben 


membership representation and al- 
low more intensive organizing. The 
information on organizational leads 
will be handled by office secre- 
taries as in the past. They will then 
be assigned by the President on the — 
basis of geographical areas. 

Also, in response to requests of 
members, agents have again been 
assigned to the building for given 
days. That schedule is also to be 
found elsewhere in the paper. The 
idea in scheduling an agent for of-~ 
fice duty on particular days is to in- 
sure that a representative will be 
present at all times. 

We are hopeful that these 
changes will speed up the process- 
ing of grievances and improve com- 
munication between members and 
Business Agents. 


New Health & Welfare 
Administration 


The change in administration of 
Health & Welfare is finally starting 
to bear fruit. We were advised by 
l'‘om Corcoran, the new Administra- 
tor, that they had inherited approxi- 
mately 7,000 claims from Teamsters 
Security Fund, and that they have 
eliminated approximately 55% of 
that backlog. 1n doing so they have 
issued checks to our members, hos- 
pitals or doctors totalling over: 
$426,000.00. There are still many 
claims that have not yet been paid, 
but they believe this backlog can be 
eliminated in the next month to two 
months. 

Members under the East Bay 
Drayage Plan (excluding Plan 1000 
and tne Beverage Trust) who are 
being hounded by doctors or hospi- 
tals should contact Corcoran’s Hay- 
ward office. The phone number 
there is 581-6488. If there is a par- 
ticular problem with regard to a 
claim, give the information to your 
Business Agent and ask that he han- 
dle it. 

Finances 

As is evident from our financial 
reports, the assessment has made a 
big difference in monies in the Gen- 
eral Fund. While in Chicago, in be- 
tween negotiating sessions, I had 
time to analyze January’s report to 
determine in which direction the 
Local is heading, and to review ex- 
penses. January’s costs for 1976 
were up over 1975 by approximate- 
ly $17,000.00. That is to be expect- 
ed, however, for several reasons. 

First, there were five paydays in 
January, 1976 while there were 
only four in 1975. Also, $6,000.00 
of this $17,000.00 was to pay on the 
loan we took after the last assess- 
ment was granted to pay off the 
debt of the General Fund. Another 
was the $2,000.00 which was spent 
on repairs and maintenance on the 
Hiring Hall. Still another was 
$2,000.00 spent on negotiations and 
meetings. | 

All in all expenses were not as 
bad as they could well have been. 
We will continue to make cuts and 
hold the line so that the financial 
position of our Local Union can 
again be consistently in the black.. 

A reminder to the membership 
that there will again be another 
meeting on finances on Saturday, 
April 24th, at 9:00 A.M., in our Au- 
ditorium. The members at this 

(To Page 4A) 








A Long, Stormy Strike 
Bears Best Liquor Pact 


Business Agent Mike Lynn re- 
ports the successful conclusion of 
one of this Local’s longest strikes 
in recent years. 

After winning an election at 
Washington Bros. Distributing Co.’ 
around May of 1975, Agent Lynn 
entered negotiations. The company 
at that time had retained one of the 
Bay Area’s most union-hating law 
firms to represent it. Bargaining 
continued for two months, and this 
law firm finally buckled to the pres- 
sures of Local 70 and our own law 
firm’s continued efforts and with- 
drew, leaving the employer without 
a representative. 

This employer then obtained oth- 
er counsel and bargaining resumed. 
However, negotiations broke off 
when two of the members were 
fired, and we negotiated from the 
street for the next five months. 

There followed a series of clashes 
on the picket line and at the points 
where deliveries were made by 
“scabs.” The employer at one point 


hired “goons” who demolished two 
cars belonging to the pickets, and 
who threatened to beat up anyone 
involved in the strike. 

Mike called the San Leandro Po- 
lice Department, which gave excel- 
lent protection to the pickets and 
scared hell out of the employer. 
One officer told the owner, “‘You’ve 
seen too many movies. Hiring 
‘goons’ doesn’t work any more.” 

“I’m happy to report,” stated 
Mike, “that owner sold out to the 
present owner who is a good level- 
headed businessman. The business 
is now known as Green-Washington 
Distributing Co., and is signed to 


the Liquor agreement, one of the . 


best contracts in the industry. 
Business Agent Mike Lynn would 
like to thank the men who had 
enough faith in our Local and in 
him to picket for five months. 


_ Thanks also to the other Business 


Agents and officers who helped out. 
Fortunately, this strike paid off for 
the membership. 


American Trucking Ass'n 
Gives Quarterly Figures 


(The following is a reprint of an 
article which appeared in the Febru- 
ary 12, 1976 issue of the Journal of 
Commerce.) 

Figures released by the American 
Trucking Association for the third 
quarter 1975 reveal that the volume 
of intercity freight hauled by Class 
I and Class II intercity common and 
contract motor carriers dropped 9.2 
per cent below the same quarter in 
1974. 

Data obtained from 2,117 carriers 
showed that they hauled 163,417,- 
- 485 tons of intercity freight in 
1975. 

General freight carriers, repre- 
senting more than 31 per cent of 


the total tonnage, reported a de- 
crease in tonnage of 11.9 per cent; 
liquid petroleum haulers, the mov- 
ers of more than 25 per cent of the 
total tonnage, had a decrease of 7.6 
per cent. 

The 91 household goods carriers 
surveyed reported a 5.1 per cent de- 
crease in traffic among common 
carriers, but a 31.9 per cent in- 
crease with their contract carriers. 

Regionally, only two of the nine 
geographic areas reported increased 
tonnage over third quarter 1974 fig- 
ures. Rocky’ Mountain registered a 
7.2 per cent increase, and the mid- 
western area had a 1.2 per cent in- 
crease in tonnage. 


Lynn, Chapman Co-Chairmen 
Of United Parcel Negotiations 


Meetings have been held with the 
drivers and package handlers the 
past two months to assimilate pro- 
posals for the United Parcel con- 
tract which expires March 31st. 


Business Agent Mike Lynn has 
also been meeting during this two- 
month period with the 24 Northern 
California and Nevada Locals to put 
all their proposals together as well. 
Mike, along with Bill Chapman, Sec- 
retary-Treasurer of Local #278 in 
San Francisco, has been selected as 
Co-Chairman of the 24 Local 
Unions which will present these 
proposals to the Employer on 
March 10th to begin negotiations. 


As is usual during negotiations, 
the Employer and other interested 





Sec.-Treas. Repo 


(From Page 3A) 
meeting will be provided an update 
on the first quarter receipts and ex- 
penses for 1976. I have already met 
with the Executive Board and By- 
Laws Committee to discuss the 
long-range and ongoing financial 
program for our Local. 1 urge each 
and every member to attend the 
April 24th meeting. 
Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 
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groups are not only spreading many 


rumors but trying to demoralize the 
negotiating effort. 

Agent Lynn urges all U.P.S. em- 
ployees to attend the meetings held 
to report negotiating progress, and 
to find out who the rank-and-filers 
are who are attending the negotiat- 
ing meetings and who have up-to- 
date knowledge. All Stewards are 
urged to communicate with the 
Chief Steward or Mike Lynn. 


Mike says he will call a meeting 
late in March to report on what is 
happening in negotiations, 


Back Pay for Hauge 


Local 70 Business Agents Joe 
Arino and Ed Painter recently proc- 
essed a grievance against Fleming 
Foods which resulted in a $5,100 
back pay award for Rich Hauge. 

The dispute arose when the com- 
pany refused to recognize that 
Hauge had established seniority, 
even though the Union and Hauge 
insisted he had completed twenty 
days. The company kept him off the 
job. 

Hauge contacted Business Agent 
Joe Arino who filed the grievance, 
and Agent Ed Painter presented 
Hauge’s grievance before Arbitrator 
Arthur Jacobs. 

Jacobs ruled that Hauge had, in 
fact, established senority and grant- 
ed him the $5,100 as a back pay 
award. 





Terminals Are Re-Assigned | 


The following terminals have been reassigned, and the new Business 


Agent for each is shown below: 


ALERCO 5.3 ate tree eae ears. ce ne ere Mike Lynn 
ABBPRS Picea eee ee. oe en ee Mike Lynn 
AEG rn pen oe rats EES oie cepa cee Mike Lynn 
PNT TES aera ee eal Ceisira ca 9's See eae ch sa bie Sh Mike Lynn 

B. & J. SERVICES (Sunset Fibres). .......... Al Andrade 
BR ARS VAIN SEIN Bie nt ee ee Al Andrade 
BIGGER Git ee: oe ee eee Al Andrade 
CAPE Ab aeME AN GS gab 5. 5. cie aig ences Bak kage aa Mike Lynn 
CONSUMERS DISTRIBUTORS .............. Mike Lynn 
DESO TPOTC ele Adu. 2h.) oan ete ea, cee Alex Ybarrolaza 
ERC IGP ede ba Grind, soos ee oe Le Mike Lynn 
een IN ote taes.. ee oe se SS SS Mike Lynn 
GRANNMSGOUSE &. 24 ek ae eee Al Andrade 
HERRICKAIRON WORKS? hoofs. os beer Mike Lynn 

Ua NS CANS eee hd Set eek ea a nae eee Ie aie Alex Ybarrolaza 
RCTS CIN AE nt To, Be eh ie Darold Wright 
HUB POOM a. Sy oo. aco POS en Al Andrade 
BO, iter ee ee en he Se ee, Al Andrade 
RE Vy ee gah ge SES Ed ara taka 4 eS OaUIS Si iccs pices Mike Lynn 
MIDDEETON-WEBEDERS: . 0.5. eta Bis sew ee Mike Lynn 
MORRIS LORAYVAGI se © 3 oe ede ke ..Al Andrade 
MORRIS LRANSEORLA LION: oo 23 Sees Al Andrade 
NORTH AMERICAN VAN LINES ............ Mike Lynn 
NU Ae ee er So 5 5a ees AREA re ee Al Andrade 
OWENS-ILLINOIS FOREST PRODUCTS ...... Al Andrade 
PACIFIC Wuone TRIG MOLGR. csc. 3-0 eo aw Gn Al Andrade 


“PETERSON TRACTOR ... _.. 
R. S. RIEKES & SONS ....... 
SCOTT PLUMBING’ on... 2 <. 


SENNA TRUCKING _. 
STANDARD BRANDS 


ee a 


STERLING TRANSIT ........ 
UNION RUBBER ............ 
WELUS CARGO. os ois. eeaa on 
WESTERN GILLETTE FURNITURE . 
WESTERN PAPER BOX ..... 
WISINGER TRUCKING ...... 


YORK WELDERS 


o> 2 )i8..8)+@, .@  @v-8 640 76) 597" 


POL. o +6..6°- O60. O'6 £145 a, @ Ss’: @ 


Darold Wright 


Sactineestice: iar Alex Ybarrolaza 
Sai oats pecans. os aes Al Andrade 
Sen nS Rha fas Mike Lynn 
Si I eR Al Andrade 


eee oe Mike Lynn 


eh eek ee aS Al Andrade 


Sn tt ee Al Andrade 
Sea Dick Sarmento 
ee teat fate ae Mike Lynn 


Pe ce Re PE ETF Al Andrade 


am enka g fe Mike Lynn 


Need New Medical Reports? 


Professional truck, bus and am- 
bulance drivers and driving instruc- 
tors in California are being urged 
by the Department of Motor Vehi- 
cles to get a head start on renewing 
the medical examination reports 
they need to drive legally. 


Due to the doctors’ slowdown 
caused by the malpractice insur- 
ance crisis, some drivers have had 
difficulty getting their physical ex- 


‘aminations on time, DMV Director 


Herman Sillas said recently. 


For Class 1 and 2 


Drivers of vehicles requiring a 
Class 1 or 2 license must carry with 


them, along with their licenses, 


medical certificates showing that 
they have passed a physical exami- 
nation within the past two years. 
Without the medical certificate 
they are driving illegally under 
California law, and under federal 
regulations if they cross state lines 
while engaged in interstate com- 


Eager Beaver 
Resists Union 


Teamster Locals 70 and 468 
joined hands in an effort to organ- 
ize Eager Beaver. 


Eager Beaver Trucking is a long- 
time non-union firm that has paid 
its workers substandard wages and 
forced them to work under sub- 
standard conditions, 


Both Teamster Locals have peti- 
tioned the National Labor Relations 
Board and asked that an election be 
conducted to determine if the em- 
ployees want Union representation. 
The election will not be held until 
mid-March. We will advise the re- 
sults, at that time. 


Eager Beaver has taken work 
away from the carriers under con- 
tract with Local 70, hence Union 
members, by paying such low wages 
and no appreciable Health & Wel- 
fare or Pension. If organized, any 
contract negotiated will dramatical- 
ly increase wages and offer the em- 
ployees Health & Welfare and Pen- 
sion benefits. 


merce. 


“Reports reaching our field of- 
fices indicate that making an ap- 
pointment for a medical examina- 
tion is no longer a routine thing 
for many of these drivers,” Sillas 
said. 

Every Two Years 


Class 1 and 2 licenses, for drivers 
of buses, farm labor vehicles, three- 
axle trucks and vehicles towing 
more than 6,000 pounds, are origi- 
nally accompanied by a DMV medi- 
cal certificate acknowledging that 
the driver has presented a medical 
examination report completed by a 
licensed physician. 

Thereafter, it is the responsibil- 
ity of the driver to maintain a valid 
certificate by being examined every 
two years. | 

Drivers of ambulances, school 
buses and farm labor vehicles must 
possess evidence of satisfactory 
physical condition when applying 
for or renewing their licenses. 

Driving school instructors must 
also have periodic medical exami- 
nations. 





L? MEMONGT 


TELLES, JOHN J., Feb. 
ROGERS, WILLIAM G., Feb. 
WUORI, ALFRED, Feb. 
MEDEIROS, WALTER, Feb. 
PITTA, DAVID P., Feb. 
HOMEWOOD, SAMUEL D., Feb. 
WILLS, CLIFFORD D., Feb. 
ASHLEY, JOHN, Feb. 
SANSONI, ALFRED I., Feb. 
FADEOFF, ALEC R. Feb 
PRICE, RUFUS E., Feb. 














Teamsters Local 216 Recording 
Secretary Dallas Allen and union 
member Mateo Perez, who drives 
for Rhodes-Jamieson in San Fran- 
cisco, were among those who par- 
ticipated in the official send-off 
ceremonies for “History California 
Style’ at Menlo Park recently. 


Mobile Exhibit 


For the preceding three months, 
Allen and Perez were among the 
volunteers instrumental in prepar- 


ing the mobile exhibition that is re- 


acquainting the people of San Mateo 
County with their heritage. They 
helped refurbish a school bus do- 
nated by Servi Car, Inc., to carry 
exhibits which tell the exciting 
story of San Mateo County’s history 
and its people. 


Other Local 216 volunteers for 
the project include Paul Weitzel, 
Thomas Russell, Tony Scoles, Aldo 
Malerbi, Larry Davis, Duke Bosnich 
and Le Roy Clark. 


Perez did a lot of the mechanical 
work that has put the bus in top 
running condition. Now repainted 
a spanking red-white-blue, the bus 
has started traveling to schools, 
shopping centers, convalescent 
homes or anywhere requested with- 
in the county and as its schedule 
will allow. 


The bus will carry a series of dis- 
plays which, although geared spe- 
cially to school-age audiences, will 
prove informative and entertaining 


Old Friends 


Nobody believes he’s 85 — and 
neither does he. But the office force 
of Teamsters Joint Council No. 38 
threw a party for M. S. “Vid” Vid- 
aver, anyway, for his 85th birthday 
on February 5 at his home in Sac- 
ramente. 

For many years ‘until his. retire- 
ment, Vid was public relations di- 
rector for Joint Council 38. When 
he retired in 1970, he left behind 
a colorful lifetime of service for 
the Teamsters including a stint 
with now First International Vice 
President George E. Mock. 

Vid served the Teamsters wher- 
ever and whenever he was needed 
—from hotel rooms in the east, the 
middle west, the deep south, and 
also every part of the Western Con- 
ference. 

He wrote leaflets, speeches and 
material for all types of Teamster 
campaigns. He worked for every 
major division of the Teamsters 
with concentration on brewerv. 


REVIVING THE PAST—Leading citizens of Menlo Park 
_send off mobile exhibit of San Mateo history, left. At right, 


greeting visitors after the ribbon-cutting ceremony are proj- 


to everyone. It is making the rounds 
now with exhibits dealing with the 
Indians of San Mateo County and 
the environment in which they 
lived. 


Future exhibits will deal with the 
Missions, early settlers, lumbering, 
early industries, mansions, and the 
growth of cities, among others. 


Continuing Project 


“It is great to be a part ofthis 
continuing Bicentennial project,” 
Perez said, “and I will continue to 
enjoy working with all these won- 
derful volunteers, especially with 
Mary Simonson ‘who coordinated 


Fete Vid 


cannery and warehouse campaigns. 

Vid was. a close associate of In- 
ternational officers and division 
heads. 

Toasting to those times and also 
appreciating the present with Vid 
were Mock, JC 38 representatives 
John Fitzsimonds, Gilbert Grieve 
and Terry Shorey; office secretar- 
ies Eleanor Campbell, Florence 
Lemley and Ann Blewett; and Ju- 
lian Elorduy of Cannery Local 857. 

Also there were Bill Williams, 
retired from Joint Council No. 28 
in Seattle, and wife Edna. Edna 
was working at the office of the 
California State Cannery Council 
in Oakland and met Vid during the 
stormy affiliation of the cannery 
unions with the Teamsters. 





Processed fruits and vegetables 
account for 10% of the consumer’s 
food dollar. 





YOUNG AT 85—Old times and new, they’re exciting for M. S. “Vid” Vidaver 
who was hosted by the office staff of Joint Council 38 at his Sacramento home 
recently. Shown at the party are, seated from left, Ann Blewett, Eleanor Camp- 
bell, Vid, and Florence Lemley; standing from left, George E. Mock, Bill and 
Edna Williams, Terry Shorey, Gilbert Grieve and John Fitzsimonds. 


the project for the San Mateo Coun- 
ty Historical Association.” 


Allen said: “It is an imaginative 
way of making the history of San 
Mateo County come alive and I 
hope our people will make the most 
of it. 

“There is room for more volun- 
teer drivers and I would encourage 
our members and retired Teamsters 





Drivers may volunteer their services 
by calling Dallas Allen at ph. 761- | 


Ifo 
DPOF op eter 








ect coordinator Mary Simonson and Local 216 Recording 
Secretary Dallas Allen and Member Mateo Perez. 


drivers to participate in this worth- 
while way of celebrating the Bicen- 
tennial,’”’ Allen said. 

Co-sponsoring the “History Cali- 
fornia Style” project are: American 
Revolution Bicentennial Committee 
of San Mateo County, West Bay 
Council of Girl Scouts, Little House 
of Menlo Park, San Mateo County 
Historical Association, and San Ma- 
teo County Library. 

Aside from Teamsters Local 216, 
volunteers from the labor sector in 
San Mateo County include: Auto 
Mechanics Local 144, Workers Lo- 
cal 617, and Painters Locals 388 
and 1146. 





UP AND AWAY—Recently eee to a foe term as members of the Ex- 
ecutive Board for Local 655 in Redwood City are, seated from left: Trustee 
Hank Dotoli, Recording Secretary (New) Sandy Del Secco, and Trustee Rip 
Roelling; standing from left: Vice President Al Rose, President Ken Hill, Sec- 
retary-Treasurer Charles Ciolino, and Trustee Ted Williams. 





LOCAL 439 OFFICIALS—The acendhtnabied « executive board for Fatal: 
439 in Stockton include, seated from left, President “Ace” C. Hatten, Record- 
ing Secretary Betty J. Tripp, Secretary-Treasurer Bob Plummer; standing from 
left, Trustee John Beach, Vice President “Chuck” Elliott, and Trustee Ray 
Schubert. Not in photo is Trustee John Lakatsas. They were recently installed 
at a membership meeting by Gene Shepherd, coordinator of the Western Master 


Freight Division. 
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San Francisco a Labor Town? 

Once upon a time this was so: 
Not today, however. Most of the 
City’s supervisors backed one hun- 
dred per cent by all the forms of 
the news media convinced the elec- 
torate that City employees were 

making so much 
money that the 
City was on the 
brink of falling in- 
to New York City’s 
position financial- 
ly. (Current San 
Francisco bonds 
bear a first-class 
rating.) 

Present results 
are that about six 
thousand Civil 
Service craftsmen 
face the loss of 

wage rates and job conditions earn- 
ed by union labor over a forty-year 
period. | 

Either by deliberate scheming or 
their usual bungling fashion, this 
violently anti-labor board of super- 
visors waited until the last minute 
to hire a negotiator. 

With the April Ist deadline a few 
weeks away, the supervisors expect 
this man to become a super Hou- 
dini. There are 47 contracts to set- 
tle. If the deadline is not reached 
by April 1, the anti-labor board will 
simply set rates according to Po- 
dunk rates and who knows what 
conditions. 

This is one of the most serious 
situations facing organized labor. 
In this case, the only way to win is 
complete unity in this fight. 

Presidential Election 

Every fourth year we participate 
in a super circus. This time around, 
the news media is in their usual 

- hysteria about this and that candi- 
date. So far, public apathy and dis- 
enchantment are running rampant. 
Reason for this circumstance can 
be laid on the head of Richard 
Nixon and his followers. 

As yet, we’ve seen no one appear 
showing the qualities necessary for 
the Chief Executive’s position. This 





Less 


Morr or Less 


By Morris Less 


—s 


~~ e 


includes Mr. Ford, whose word is 
not of much value. On that partic- 
uiar score, We must say that Ford’s 
promise on situs picketing was 
heavily influenced by this fact. 
Over 600,000 letters received by 
him on this issue were piyo-situs 
picketing as against 23,000 anti. 

This means construction worsers 
in the U.S.A. are either illiterate 
or Union officials did not get the 
message over. . 

As far as “Ronnie Baby” is con- 
cerned, most construction workers 
in California feel a ‘Rally for Rea- 
gan” should best be held in a phone 
booth. 

National labor leaders should 
check with the men who pay the 
dues before endorsing presidential 
candidates. 


Crotchety 


Today’s news media is loaded 
with several very boring subjects. 
Examples are Liz and Richard Bur- 
ton. Mainly his off-again, on-again 
Finnegan water wagon habits, her 
diamonds and their various and 
sundry marriages and divorces to 
and from each other. 

Another dumb but vicious item 
is stories about the bedroom peca- 
dillos of public figures now de- 
ceased. 

Please, Mr. News Media, find 
something of real interest to write 
or talk about. 

When it comes to the Madison 
Avenue gents, their TV capers are 
unbelievable. The “don’t squeeze 
the toilet paper” trip is out of 
sight. Is that what you are sup- 
posed to do with the product? 
Women’s libbers ought to chastize 
the girls appearing in this adver- 
tisement. 7 

Then there is the fairy tale about 
new cars and their prices, guaran- 
tees, and all that mpg stuff. This 
material is made of the same stuff 
that rubber checks come from. The 
truth is stretched from here to hell 
and gone. ; 

Tell me, Mr. Madison Avenue, 
don’t ya know it’s a sin to tell a lie? 








(From Page 4) 
other Teamster leaders, voiced op- 
position to the plan. As a result of 
public pressure, the PUC cancelled 
temporarily their de - regulation 
plans. 

However we cannot afford to be 
less than vigilant in our opposition 
to this measure. 

May I urge you to write to Mr. 
Robert Batinovich, California Pub- 
lic Utilities Commission, 455 Gold- 
en Gate Avenue, San Francisco, CA 
94102, and voice your opposition to 
this bad and counter-productive 
proposal! | 

* * ak 

To better acquaint you, the mem- 
ber, with the Executive Board, we 
are presenting profiles of each be- 
ginning with President and Secre- 
tary-Treasurer in this issue. 

Ace Hatten 

Ace Hatten is no stranger to local 
union leaders in California or to 
our membership. 

For over 16 years Ace has served 
Local 439 in various capacities pri- 
marily in the Sales Division first 
as Business Agent for six years and 
then additionally as Vice-President 
for nine more. 

On December 20, 1975, Ace won 
election to a three-year term as 
President, a position that his ex- 
perience and expertise have cer- 
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Coffee Break on the Delta 


tainly qualified him 
for. 


his many responsi- 
bilities as President 
of Local 439, Ace 
still finds time to 
take an active part 
in his church as 
well as the E] Do- 
rado Kiwanis Club 
of which he is past 
President. 

Ace feels strong- 
Ly-tivat:CUNITY = 
is our overall theme as a Local Un- 
ion and that together with Secre- 
tary-Treasurer Robert “Bob’’ Plum- 
mer and the resultant Dual Officer 
Control, he will work toward this 
ultimate end. » 

Bob Plummer 
“ey Onthat same day 
- in December, the 





Hatten 






* other half of Local 
. 439’s Executive 
# Team was also 
e- elected to a three- 
year term by the 
membership. 

Bob Plummer, 
Secretary - Treas- 
urer of Local 439, 
needs no introduc- 
tion. For over 13 
years, he has served 
the Local as a Busi- 
ness Agent in fields ranging from 

(To Page 8) 
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It Pays To Be Union 


Persistence Pays Off for Harris 


e carrier turned a 
routine case Inte a tough fignt, but 
Roland Harris of Automotive Local 
$02 in San Francisco and his union 
reoresentatives made dogged per- 
sistence pay off after almost four 
years. 

“t never lost faith in what my 
union told me,’ Harris said as he 
received substantial sums in settle- 
ment of his case. 

Harris received $7,126.28 in back 
disability insurance and $9,135 in 
back disability pension. And he will 
get his monthly social security and 
pension payments regularly from 
now on. | 

Harris, a member of Local 665 


His insurance 
t 






since 1952, was servicing a diesel ing contract. 


FRUITS OF VICTORY—Roland Harris, second from right, receives pension 


vig at All-Trans Drayage Co. in 
Octobe’, 1972, when the cab tipped 
on him. Several operations on his 
aamaged back brought him back to 
waere he could walk with a cane 
but his physical condition and lan- 
guage deficiency prevented him 
from benefitting from re-training 
for work comparable to what he 
was doing before the onset of his 
disability. 

His Union Recording Secretary, 
Buzz Wright, with the close guid- 


ance of Secretary-Treasurer Ken- 


neth Warde and President Frank 
Burt, carried the fight to secure for 
Harris the benefits due him under 
the law and his Local 665 bargain- 


check from Local 665 Secretary-Treasurer Kenneth Warde. Watching are Local 
665. President Frank Burt, left, and Recording Secretary Buzz Wright. 


LUCKY DONNA—Donna Silva, Local 857 member employed at American 





Home Foods in Sacramento, receives a check for $100 from her union Secre- 
tary-Treasurer Alex Luscutoff, right, with the beaming approval of Charles 
Mathey, AHF personnel manager. Donna was one of the winners of a drawing 
held among those who participated in the health testing program held in her 
plant last summer. The program which applies to cannery workers is just one 
more of the many benefits negotiated by Teamsters cannery union representa- 


tives for their members. 





REINSTA TED—Robert De Motto, member of Local 588 in Oakland, center, 


won an eight-month battle with his employer when the arbitrator ruled that his 
discharge violated the bargaining agreement and ordered the employer to re- 
instate De Motto in his job as driver-salesman with back pay and unimpaired 
benefits and seniority. The award is explained to him by Teamster Attorney Ed 
Kovach, right, and Local 588 President LeRoy A. Salido. 
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Local 439 
Special Notice 


Special business to be con- 
ducted at the General Mem- 
bership Meeting to be held on 
Wednesday, April 21st, 1976, 
at 8:00 p.m. at the Teamsters 
Hall, 1531 E. Fremont St. 
Stockton, California, will in- 
clude the following: 

Second reading of certain 
By-Law changes as _ recom- 
mended by the By-Law Com- 
mittee of Local 439. Guest 
speaker, Mr. GERALD 


O'HARA. 


Ace Hatten 
President 

Robert Plummer 
Secretary-Treasurer 


Local 490 


Teamsters’ Local 490 pro- 
poses to raise the Initiation 
Fee from $100 to $150 effec- 
tive May 1, 1976. 


This proposal will be voted 
on at the April 13, 1976, meet- 
ing at 445 Nebraska Street, 
Vallejo, California to be held 
at 8 p.m. 

Rex E. Harris 
President and 
Business Manager 


Local 588 


Catering Trucks 

Once again |’m asking all 
Teamster members who use 
the “lunch wagons” to make 
sure that they are run by un- 
ion members. 

All you have to do is ask 
the drivers for their receipt 
and check the ledger number. 
Write it down and ask our of- 
fice if we have a member by 
that name and number. Many 
times the driver will have 
someone else’s receipt—‘‘this 
is common” among lessors. 

The lessors route was de- 
veloped to get away from pay- 
ing Union Wages, benefits and 
conditions. Don’t get me 
wrong, some lessors are le- 
gitimate and are good ‘Union 
people; however, they are be- 
ing hurt by non-union com- 
petitors. 

_ So, please check the cater- 
ing truck that you buy off of 
and buy Union. 
LeRoy A. Salido 
President 


Local 860 


Effective April 1, 1976, the 
new office hours of Team- 
sters, Warehouse & Miscel- 
laneous Local 860 will be:8:30 
a.m. to 4:30 p.m., Monday 
through Friday. Dispatching 
by telephone only from 8 a.m. 
to 9 a.m. and 4 p.m. to 4:30 


p.m. 
Mark J. O’Reilly, 
Secretary-Treasurer 


Local 890 
Special Notice 


By-Law Changes for the 
Following Articles and 
Sections 
Propose New Article Ill. 

Propose an addition to Ar- 
ticle 1[V—Objects. 

Propose new Section to Ar- 
ticle VI, Section 12 (a). 

Propose new Section to Ar- 
ticle VI, Section 12 (b). 

Propose new Section to Ar- 
ticle Vil, Section 5. 





Propose new Section to Ar- 
ticle XVIII, Section 2. 

The proposed changes will 
be read at the April 8, 1976, 
meeting and will be voted on 
at May 13, 1976, meeting. 

PLACE: Union Hall, 207 
Sanborn Rd., Salinas, Ca. 


TIME: 8 P.M. 


Aviso Especial 


Cambio De Leyes para Los 
Siguientes Articulos Y 


Secciones 

Proponer nuevo Articulo Ill. 
- Proponer adicion a Articulo 
|\V—Objetos. 

Proponer nueva seccion a 
Articulo VI, Seccion 12 (a). 

Proponer nueva seccion a 
Articulo VI, Seccion 12 (b). 

Proponer nueva seccion a 
Articulo Vil, Seccion 5. 

Proponer nueva seccion a 
Articulo XVIII, Seccion 2. 

Los cambios propuestos 
seran leidos en la junta del 
dia 8 de Abril 1976 y votados 
por esos mismos en la junta 
del dia 13 de Mayo 1976. 

LUGAR: Salon de la Union, 
Calle Sanborn #207, Salinas, 


Ca. 
HORA: 8:00 P.M. 





Special Notice 


By-Laws Changes— 
Article XVII, Sections 1 and 2 


Dues and Initiation Fees 
Increase 

A proposed increase in the 
initiation fees and dues will 
be read at the April 8, 1976 
meeting, 8:00 p.m. at Local 
890’s meeting hall, 207 San- 
born Road, Salinas, California, 
and at the May 13, 1976 meet- 
ing, 8:00 p.m. at Local 890’s 
meeting hall, 207 Sanborn 
Road, Salinas, California. 

The voting of the proposed 
increase in initiation fees and 
dues shall be by secret ballot 
vote of those members in 
good standing on June 10, 
1976 at 8:00 p.m. at the reg- 
ular ‘membership meeting to 
be held at Local 890’s meet- 
ing hall, 207 Sanborn Road, 
Salinas, California, unless 
otherwise posted. 


Aviso Especial 


Cambio de Leyes—Articulo 
XVII, Seciones 1 y 2 


Aumento de Cuotas y 
Iniciacion de Entrada 


Para proponer un aumento 
en la iniciacion de entrada y 
en la cuotas sera leida en la 
junta de el dia 8 de Abril, a 
las 8:00 P.M. en el Salon de 
la Teamsters Local 890, situ- 
ada en -_la Calle Sanborn 
#207, Salinas, California, y 
en la junta de el dia 13 de 
Mayo 1976 a las 8:00 P.M. en 
el Salon de la Teamsters Lo- 
cal 890, situada en la Calle 
Sanborn #207, Salinas, Cali- 
fornia. 

El voto del aumento pro- 
puesto de la iniciacion de en- 
trada y de cuotas sera por 
papeleta secreta para los 
miembros que tengan cuotas 
pagadas al corriente, el 10 de 
Junio 1976 a las 8:00 P.M. en 
la junta regular en el Salon 
Teamsters Local 890, situada 
en la Calle Sanborn #207, 
Salinas, California, a menos 
que de otro modo se fije. 

Jose Charles 
Secretary-Treasurer 


okay. 





(From Page 1) 
wages and benefits that were the 
envy of Teamster Unions through- 
out the Country. But with the birth 
of intercity motor freight, the vari- 
ous Teamster Local Unions were 


forced to pool their strength and © 


develop programs not only to or- 
ganize these highway truckers but 
also to negotiate on a large area- 
wide scale involving many different 
local unions as well as many differ- 
ent employer groups. 

The Drivers Council 

The Highway Drivers Council of 
California was formed in 1935 and 
out of 19 local unions, its foremost 
component was Local 85, The en- 
suing years saw the Highway Driv- 
ers Council not only organizing 
highway drivers, but also it became 
the actual bargaining agent for all 
its member local unions. 

Local cartage agreements were 
still handled by the individual local 
unions, but they all agreed when it 
came to highway drivers, it was 
more effective to allow the High- 
way Drivers Council to handle in- 
dustry-wide negotiations. 

As the years rolled by, the tech- 


nical and economic changes in the 


Trucking Industry, as well as com- 
netitive factors among employers 
and unions, began to force both em- 
ployer bargaining groups and un} 
ions to find contract solutions that 
would protect everyone from ero- 
sion from outside non-union oper- 
ators and still maintain the highest 
possible employment standards. 
Members’ Interests 

In a spirit of not only “brother- 
hood” but also in the interest of 
what was best for its members in a 
highly competitive industry, Team- 
ster Union officials had to set aside 
petty jealousies and begin to pres- 
sure employers into bargaining on 
larger and larger plateaus of groups 
and areas. The end results were 
stabilization in a competitive indus- 
try and the assurance that Local 





East Bay 
Teamsters 


By Bobby Freitas 


The meeting was called to order 
by Chairman Bill York who then 
acknowledged the great number of 
guests, mainly candidates for the 
coming elections on April 13 for 
various municipal council seats. 


Local 432 
Paul Vinella informed the meet- 
ing of the fact that Local 432 Sec- 
retary-Treasurer Mike Mitchell had 
successfully undergone a major op- 
eration; glad to hear Mike is doing 


Rezoning 

Alex Ybarrolaza spoke on the im- 
portance of attending city council 
meetings, as he did March 1 on the 


' matter of the rezoning issue that 


meant allowing or disallowing a 
transfer station for Oakland Scaven- 
ger. 

Alex is to, be commended for 
speaking up on behalf of the Team- 
sters and the zoning was approved 
9-1 by the Council, 

But this is just the first step, 
Alex pointed out .. . there’s more 
to come, so stand up to be counted. 


Oregon Plan 


Bill Cabral touched on the pro- 
posal to outlaw pull-tab cans. If the 
proposed resolution along the lines 
of the Oregon Bill banning non- 
returnables is passed, it will cost a 
lot of jobs, Bill said. 


Golden Gate Fields 


Bill York gave a full report on 
the race track strike (which was set- 
tled as we go to press). 






General Organizer’s Comment 


Unions could maintain uniformity 
in contracts. On both sides of the 
bargaining table, the strong had to 
help the weak, not only in negotia- 
tions but also in the enforcement of 
the labor agreement itself. 

By the late 1950s contract uni- 
formity had been developed for the 
Western States area and by the 
mid-1960s, nation-wide bargaining 
had become a reality. As with 
everything, there are advantages 
and there are drawbacks. To judge 
the end result, one must outweigh 
the other. 

Advantages 

In the collective bargaining proc- 
ess, the biggest advantage union 
members have is their right to 
strike; this is their ultimate weapon 
when all else fails and for this 
weapon to be advantageous to them, 
it must have a maximum effect 
with a minimum of output. A strike 
in a multi-party, multi-area bargain- 
ing situation has such an effect; for 
it can shut down a single employer 
system-wide or an entire industry 
on a large area-wide scale. The ef- 
fect of a simple local shutdown of 
an employer does not have the same 
total effect because the Employer 
can operate in other areas or 
through allied employers. 

Just the knowledge of the afore- 
mentioned possibility in a strike 
situation has the psychological ef- 
fect of keeping labor relations on a 
peaceful basis. It brings the mes- 
sage home to all concerned parties 
to settle contracts in an equitable 
fashion. 

In months to come, it may be of 
help to explore the historical back- 
ground of Teamster bargaining 
strategy more fully and I will, on 
occasion, attempt to do so for my 
readers. To understand the situa- 
tions of today, one must of necessity 
understand the past events that 
shaped our history. Only then, can 
we make sound judgments of our 
modern day policies. 





From Sacramento 


Local 150 News 





awennnnceorrs BY Bob Crandall 


There isn’t much time left to get 
your entry form filed in order to 
compete in the Truck Roadeo to be 
held on April 24 at the Cal Expo 
parking lot. P.A.R.D. (Pacific Asso- 
ciation of Roadeo Drivers) is spon- 
soring this event and it is sanc- 
tioned by the California Trucking 
Association as the Northern Cali- 
fornia Regionals. 


For further information, contact 
Bob Sage and Walt Sigl at P.M.T. 
or DuWayne Marine at Di Salvo, or 
contact any terminal manager. We 
are looking for about 100 drivers to 
be competing so in order to insure 
yourself a spot, let’s get going. 

& e e 

Some of you out there just don’t 
seem to realize or know what a 
picket line is for. 


We have been advised that some 
of our good members have been ob- 
served crossing a bona-fide, sanc- 
tioned picket line at Little Joe’s on 
Del Paso Blvd. Those people who 
are walking that line are on it for a 
good reason and when they report 
that some of our people are giving 
the pickets a hard time by crossing 
through, that’s bad. 

One of our members, Brother 
R. Q. Helm, has been helping and 
assisting on that picket line even 
though it’s from another union; but 
it might come to pass that we’ll 
have to ask them for support some- 
where along the line. And if we 
don’t support them, you can just 
about figure no support from them. 
Enough said? 
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From Our Man in Sacramento 


California Teamsters Legislative 


Bottles only would be the _ prac- 
tice if SB 1384 by Senator Omer 
Rains (D) Santa Barbara is adopted 
by the Senate Committee on Natu- 
ral Resources and Wildlife. 

The Committee heard testimony 

' from Teamster and 

Other labor wit- 

nesses as to the 

loss of jobs should 

California adopt 

what is the ‘Ore- 

gon solution’’ to lit- 

ter. Hundreds of 

Teamster members. 

— could be dislocated 

ore in employment as 
O'Hara a result of S 

1384. Soft drink and beer em- 

ployees would find employers 

forced into bottled soft drinks and 

beer exclusively as the bill provides 

for deposits on cans and bottles. 

Grocers refuse to handle cans when 

such a law is enacted. 

The bill is before the Senate 
Committee on Natural Resources 
and Wildlife. The members are: 
John A. Nejedly (Chairman), Ruben 
S. Ayala (Vice Chairman), Peter H. 
Behr, Clare L. Berryhill, Ralph C. 
Dills, John F, Dunlap, Albert S. 
Rodda, and Jerome A. Smith. 

Please write to them now urging 
a ““No” vote on SB 1384. 


Ba Br * 


Right-to-Work for Public Employ- 
ees is proposed in Senate Constitu- 
tional Amendment 43 by Senator 
John Stull (R) La Mesa. The bill is 
assigned to the Senate Committee 
on Industrial Relations, 

Write to the Committee members 
now urging their rejection of this 
BAD BILL. 


x * 


Budget hearings on Radar are 
not too far off and all members are 
urged to contact the Subcommittees 
which will be considering radar. 

The Senate Finance Subcommit- 
tee No. 4 Members are: Alfred E. 
Alquist (Chairman), Peter H. Behr, 


By Gerald O’Hara, Legislative Representative 


and Randolph Collier. 

The Assembly Ways and Means 
Subcommittee No. 4 Members are: 
Pauline Davis (Chairwoman), Rob- 


‘ert H. Burke, Richard Hayden, John 
J. Miller, and Alan Sieroty. 


Write now and urge these Sub- 
committee members to reject radar 
speed traps. Speeding violations are 
already up 85%! The answer to en- 
forcement is still the marked, mov- 
ing patrol car. 

* * * 


California’s Employee Personnel 
File Access Law, the first for the 
private sector employees in the 
United States according to the Bu- 
reau of National Affairs, has 
prompted its author, Senator David 
Roberti (D). Los Angeles, to author 
SB 1587 and SB 1588 which pro- 
pose similar rights for California 
State University and University of 
California employees. 

Senator Roberti’s SB 955, a 
Teamster sponsored measure, was 
enacted into law last year and be- 
came effective on January 1, 1976. 
It makes personnel records avail- 
able to the private sector employee. 

* K * 

Successor Clause legislation has 
been introduced in both the Assem- 
bly and the Senate to protect collec- 
tive bargaining agreements where 
the business is sold. The bills do not 
apply to employers subject to the 
National Labor Relations Act or 
Railway Labor Act. Senator Alfred 
Alquist (D) San Jose has introduced 
SB 1341. Assemblyman Willie L. 
Brown, Jr. (D) San Francisco has in- 
troduced AB 3151. 

eX. . 


* 
Amendments to California’s La- 


_ bor Relations Act were considered 
in a day-long hearirig before the La- 


bor Relations Committee of the As- 
sembly. Three bills were heard by 
the Committee—AB 2983 by As- 
semblyman 8S. Floyd Mori (D) Pleas- 
anton, AB 2615 by Assemblyman 
Robert P. Nimmo (R) Atascadero 


Coffee Break on the Delta 


(From Page 6) 


Construction to Freight—Bob now 
serves as Chairman of the Joint 
Council 38 Freight Committee, is a 
regular panel member at the quar- 
terly Joint Western Committee 
(JWC) Freight hearings and was 
named to the Western Conference 
Committee on PUC De-regulation. 
* * ak 


In Contract Developments, Presi- 
dent Ace Hatten reports: Loomis 
Armored Car and Courier and 
Bread Industry Contracts settled; 
Produce, Hardware, Consolidated 
Electric, Frito Lay, PDM, Alrick 
Steel, Food Dist. and Temmes & 
Arbees being negotiated. In orga- 
nizing news, Local 439 struck Dar- 
win Farms on March 8 after win- 
ning a representation election. 
Hopefully this employer will now 

negotiate a Contract. % 


At this writing, our seniority dis- 
pute at Laura Scudder’s and the re- 
sultant walkout on Friday may re- 
sult in the company sitting down 
with Local 439 and engaging in 
meaningful discussions. 


Hats off to our brothers and sis- 
ters at Scudder’s and to Ace Hatten 
and Business Agents Mel Miller, 
Dick Para, Chuck Elliott, John San- 
tos and Bill Simon for their help. 


On the Construction side, Mel 
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Miller reports that the latest pre- 
job conference on the New Mel- 
lones Dam Powerhouse should re- 
sult in a $40 million contract with 
a resultant shot-in-the-arm to Local 
439 Construction members. 

End * * 


Remember, the Financial State- 
ment will be read at all meetings 
and will be posted at the Local 439 
offices for all members to inspect 
at will; also our man in Sacramen- 
to, Teamsters Legislative Repre- 
sentative, MR. GERALD O’HARA, 
will be the guest speaker at the 
April 21, 1976, General Member- 


ship Meeting. Plan now to attend. 
* * * 


A Salute to those of us who have 
retired: Charles R, Volkman—Hol- 
land Mat’ls and PW Trkg.; James 
Zuber — CME; Manuel Sanchez — 
Knowles; Russell Knapp — Const.; 
Latso Cole—Nestle; Raymond Bog- 
giano—Delta; Gerald Pennock—N. 
Sweet & Son; Joe Seamas—CME; 
John VanTol—DeBoer Trkg. 

* 


* ok 


In Memory of our Deceased 
Members: 


Tim Smith—UPS; Calvin Correll 
—Calaveras Cem.; Harold Tardio— 
Molases Trkg.; William Leldom— 
Const.; Leland Fisher—Ret.; Sam 
Berkland — Laura Scudders; Ran- 
dall Johnson—Ret.; A. A. Inman— 
C. C. Woods; Frank Lucas—J. F. 
Donaldson; Reber Johnston — Mo- 
lasses Trkg.; Edward Hillious — 
MTS. 


and AB 2841 by Assemblyman Gor- 
don Duffy (R) Hanford. 

AB 2841 is supported by the 
Teamsters and provides for a mech- 
anism to prevent conflicts of inter- 
est by Agricultural Labor Relations 
Board members and employees in 
addition to providing separate bar- 
gaining units where workers had 
historical separate bargaining. 

The bills were not voted on by 
the Committee and the ALRB re- 
mains on a minimal operating basis 
at this writing with the Legislature 
having refused to fund it. 


* * * 


Right-to-Work Conscience Clause 
legislation was rejected by the Sen- 
ate on a vote of 14 Ayes to 21 Noes. 
Voting for the bill were Senators 
Behr, Beilenson, Berryhill, Carpen- 
ter, Deukmejian, Grunsky, Richard- 
son, Rodda, Russell, Stevens, Stull, 
Way, Wedworth, and Whetmore. 
Voting against the bill were Sena- 


tors Alquist, Ayala, Collier, Dills, 
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Dunlap, Garcia, Gregorio, Holden, 
Holmdahl, Kennick, Marks, Mills, 
Nejedly, Petris, Presley, Rains, Ro- 
berti, Smith, Song, Stiern, and Zen- 
Ovich. 


Some of the most spirited debate 
in recent times preceded the vote 
on SB 1288 by Senator Newton Rus- 
sell (R) Tujunga. 

The new Democratic Majority 
Leader, David Roberti (D) Los An- 
geles led the fight against the bill, 
arguing the issue was not one of re- 
ligious freedom as the proponents 
stated but an issue of fairness and 
equity for all members of a collec- 
tive bargaining unit. 

The bill would have allowed cer- 
tain religious organizations to be 
exempted from paying union dues 
if they contributed an equal sum to 
charity; thus preventing their share 
from being used for the costs of col- 
lective bargaining and contract en: 
forcement. My thanks to all those 
who wrote to the Senators uring de- 
feat of SB 1288. 


Legislaters of the Month 


Assemblyman 
Willie L. Brown 
(D) San Francisco 


Assemblyman 
Daniel E. Boatwright 
(D) Concord 


Willie L. Brown (D) San Francisco has been appointed Chairman 
of the Assembly Committee on Revenue and Taxation by Speaker 
of the Assembly Leo McCarthy (D) San Francisco. | 

Daniel E. Boatwright (D) Concord has been appointed Chairman 
of the Assembly Committee on Ways and Means by Speaker of the 


Assembly Leo McCarthy. 


cisco, Feb. 1. 
LARSON, J. C., Local 853, Oakland, Feb. 
22. 
HARRIS, FRED C., Local 853, Feb. 11. 
MOSIMAN, FRED, Local 853, Feb. 14. 
JOHNSON, PERRY, Local 484, San 
Francisco, Feb. 9. 
TATE, WILLIAM, Local 484, Feb. 11. 
BOGHOSIAN, GEORGE, Local 484, Mar. 
2 


CALISTRO GEORGE, Local 468, Oak- 
land, Feb. 8. 

PALMER, WILLIS, Local 588, Oakland, 
Feb, 25. 

GUERRIOS, LUCILLE, Local 588 Feb. 
17. 


“McCORMICH, JOSEPH, Local 896, Oak- 


land, Feb. 

REIMAN, ANTON, Local 896 Feb. 

ROGINA, JOHN, Local 896, Feb. 

CONKLIN, GLENN Local 860, San Fran- 
cisco, Feb. 8. 

ESTES, ARCH, Local 78, Oakland, Feb. 
13. 

MESSINA SALVATORE, Local 856, San 
Francisco, Feb, 14. 


ORR, BILL, Local 296, San Jose Feb. 22. 


RICE, THOMAS M., Local 750, Oakland, 
Feb. 10. 


SANTOS, MAMIE, Local 


4 


750, Feb. 15. 

LOMBARDI, NORMA, Local 750, Feb. 16. 

FINLEY, ZADA, Local 750, Feb, 25, . 

GONZALEZ, NATALIA, Local 750, Feb. 
26. 

CORRERA, WILLIAM, Local 302, Oak- 
land, Feb. 

LARSEN, ADOLPH, Local 302, Feb. 

FONG, WUN SHEE, Local 857, Sacra- 
mento, Jan. 17. 

KONO, KANICHI, Local 857, Jan. 27. 

MACHADO, MARY, Local 857, Feb. 1. 


BARBOZA, LEANDRA H., Local 857, 
Feb. 16. 


KATO, TOMIKO, Local 857, Feb. 17. 


HALL, MARIE, Local 386, Modesto, Nov. 
26. 


JOHNSON, HENRY, Local 386, Jan. 24. 
SOUZA, FRANK, Local 386, Jan. 26. 
COTTRELL, LLOYD, Local 386, Dec. 30. 


COUNTRYMAN, DOUGLAS, Local 386, 
Dec. 21. 


PADGETT JAMES, Local 386, Jan. 2. 


COHN, HERMAN, Local 888, San Fran- 
cisco, Feb, 15. 


BACHTOLD, JOHN C., Local 888 Mar. 4. 


MONTSCH, HENRY, Local 576, San 
Jose, Jan. 23. 
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